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ARTICLE 1 - INTENT AND PURPOSE

WHEREAS it is the intent and purpose of the parties hereto that this Agreement will continue to
promote and improve harmonious labour relations; and to facilitate the peaceful adjustment of
differences between the Co-operative and the employees covered by the terms of this Agreement;
and to set forth herein the Agreement covering the rates of pay, hours of work and working
conditions to be observed.

ARTICLE 2 - UNION RECOGNITION

1.

The Co-operative recognizes the Union as the exclusive bargaining agent for all employees,
including office and clerical employees, employed by the Pincher Creek Co-operative Association
Ltd. at Pincher Creek and Cowley, Alberta, excluding those employed in a supervisory capacity,
others excluded by the Labour Relations Code, and the Private Secretary, in accordance with
Appendix "B" attached hereto.

The Co-operative recognizes the Committee selected by the Union as its designated bargaining
representative in any matters affecting the relationship between the Co-operative and the
employees defined in Section 1. Said Committee shall be entitled to have associated with ita duly
accredited representatives of the Union.

No employee shall be discriminated against for any lawful Union activity, or for serving on a
Union Committee, or for reporting to the Union the violation of any provision of this Agreement.

The Co-operative shall provide a reasonable number of bulletin boards for the purpose of posting
Union notices and Union material. All Union material posted must be approved and authorized
by an official representative of the Union.

All new employees shall be introduced to the Chief Shop Steward, or designate, as part of the
orientation process within their first week of employment.

ARTICLE 3 - UNION SECURITY

1.

All employees shall as a condition of employment become and remain membersin good standing
of the Union. All new employees, as a condition of employment, shall make application for
membership in the Union on their first day of employment, and shall become and remain
members of the Union. The Co-operative will be responsible for having new employees fill out
the application for membership card which is supplied by the Union. The Co-operative shall mail
all filled-out cards to the Local 4050 office immediately after they are filled out.

The Co-operative agrees to deduct by the twentieth (20th) day of each month out of the wages due
each employee who is a member of the Union, the initiation fees and monthly Union dues as

determined by the Union. All Union dues, initiation fees and other monies so deducted shall be
remitted by the Co-operative to the Unifor National Union within seven (7) days after the date of
the said deductions, together with alist of the names of the employees for whom the deductions
were made and the amounts so deducted. The Co-operative shall supply the Local Union office
and the Chief Steward via email once each month with the names of employees who have been



terminated, have resigned or been laid off during the current month. The Co-operative agrees to
include the amount of Union dues deductions in the employee's T-4 slip.

All employees shall, as a condition of employment with the Co-operative, sign authorizations
enabling the Co-operative to implement the provisions of this Article.

ARTICLE 4 - MANAGEMENT RIGHTS

1.

Subject only to the terms of this Agreement, the Union recognizes the undisputed right of the Co-
operative to operate and manageits businessin all respects in accordance with its commitments
and responsibilities. Without limiting the generality of the foregoing, the direction of the working
force includingtheright to hire, promote, transfer, demote, suspend, discipline and discharge for
just-cause and the methods, processes and means of marketing, production and handling are
vested in the Co-operative provided that the Union shall have the right under Article 10 hereof to
take grievance procedure with respect to the extent of any discipline invoked.

The Co-operative shall be the sole judge of the merchandise to be handled in its stores.

ARTICLE 5 — SENIORITY AND LEAVE OF ABSENCE

1.

2.

There shall be one seniority list that shall include all employees who have worked six
hundred and forty (640) hours in the bargaining unit regardless of departments.

(a) Length of continuous service with the Co-operative shall be the determining factor governing
promotions, job postings, transfers, layoffs, reduction in hours of work and recall after layoff
providing the employee has the necessary qualifications and can perform the work
satisfactorily.

However, in matters of layoff, reduction of hours of work and recall after the layoff, full-time
employees and part-time employees will be deemed to have more seniority (continuous
service) than students. Itis understood that the foregoing sentence does not prohibit the Co-
operative from laying off or reducing the hours of any full-time employee.

When layoffs, reductions of hours for shifts, or the elimination of shifts are required due to
business requirements, the Co-operative must reduce or eliminate part-time shifts prior to
reducing the hours of full-time employees and the Co-operative must do so by eliminating or
reducing the least senior positions within the affected classification in the department.
Whenitis necessary to eliminate or reduce full-time positions, the Co-operative must do so

by eliminatingor reducing the least senior position within the affected classification in the
department.

The Co-operative will make every reasonable effort to find alternate positions for employees
who are laid off. These employees shall assume the rate for the position based on their
length of service with the Co-operative.



In the event of a closure of a department or facility, or if the Co-operative determines that
layoffs are necessary, the parties will meet with a view to minimizingthe impact upon senior
employees.

(b) Anypromoted employeeshall be on a trial period in their new position for two (2) months,

within which time the Co-operative may review their work and return them to their former
position if they cannot perform the work satisfactorily. During this period of time, an
employee may opt to revert to their former position not more than once in a contract year.

Employees shall be regarded as temporary for six hundred and forty (640) working hours. During
this period employees shall acquire no seniority or re-employment rights and may be
terminated at the Co-operative's discretion, and no grievance shall be entertained in
connection therewith. After said period of employment, the names of such employees shall be
placed upon the seniority list in the order of date of original hiring.

(a)

(b)

(c)

Notice of any new position or vacancy shall be posted in all departmentsin a place accessible
to allemployees for not less than seven (7) working days. The notice will be posted for both
internal and external candidates at the same time. Such posting shall be awarded in priority
of:

1. The most senior employee working part time in the same classification (e.g. “Yard

Clerk);
2. The most senior internal candidate; and
3. External candidates

that have applied for the posting in writing, provided the employee has the necessary
gualifications and can perform the work satisfactorily after the initial training period
(employees must have the necessary qualifications/licenses at time of application to the
posting) . The name of the successful applicant shall be forwarded in writing to the Chief
Steward and Union office. Any grievance arising out of the filling of any new position or job
vacancy shall commence at step two (2) of the Grievance Procedure.

Employees who are absent because of illness, vacations or accident shall indicate their
interest in postings that may become available during their absence by providing the Co-
operative Human Resources Manager at the commencement of their absence with either an
email address or mailing address to which postings should be forwarded if they become
available.Ifan employeeis interested in a vacancy so distributed, they are to express their
interest within the timelines outlined in 5.4 a).

A temporaryvacancy is defined as a vacancy expected to be in excess of thirty (30) working
days. Temporary vacancies will be posted in all departments. The senior applicant will be
selected for the temporary vacancy, as longas the employee has the necessary qualifications
and can perform the work satisfactorily after the initial training period. Employees filling the
temporary vacancies must complete the temporary vacancy before returningto their original
position or before accepting a further temporary vacancy, unless mutually agreed by the
Manager or designate, the employee and shop steward. Employee filling a temporary
vacancy may apply for a full-time position at any time of the temporary vacancy.



Seniority shall be lost and the employment relationship terminated if any employee:

(a) Voluntarily leaves the employment of the Co-operative;

(b) Is discharged for cause and not reinstated;

(c) Is absent without a satisfactory reason for a period greater than three (3)
consecutive working days;

(d) Fails to report after layoff within five (5) days of beingrecalled, unless a satisfactory
reason is given by the employee;

(e) Is off the payroll for one (1) year or more as a result of layoff.

Ifan employee is promotedto an out-of-scope position for a period in excess of three (3) months
they shall lose their seniority.

The Co-operative will provide a copy of written notices of layoff, recall, suspension and
disciplinary letters of reprimandto the Chief Steward along with an electroniccopy by email to
the Local Union office.

If an employee is absent from work due to accident or illness, they shall continue to
accumulate seniority, providing such absence does not exceed twenty-four (24) months. If an
employeeisinvolved in a return-to-work program, the twenty-four (24) months above will be
postponed for the length of the return-to-work program.

In the first pay period of January and July of each year, and as reasonably requested by the
Union, the Co-operative will supply the Chief Steward with a seniority listin triplicate setting out
the name, classification and date of employment of all employees with seniority. An additional
copy shall be sent to the Union’s Regional office electronically.

(a) If appliedforinwriting, a leave of absence without payshall be granted to any employee for
a period not exceeding three (3) calendar months, for good reason, providing the operations
of the Co-operative permit. Application for such leave shall be submitted in writing to the
General Manager/CEO at least twenty-one (21) days prior to the date on which leave is
desired to commence.

(b) Subject only to the reasonable requirements of the Company’s operations, Union
negotiationsexcepted, three (3) employees from the company shall be granted leave of
absence without pay to attend Union meetings and conventions upon twenty-one (21)
days written notice.

(c) The maintenance of employee benefit plans duringleaves of absence under this section for
which thereis no pay shall be conditional uponthe bylaws of the plans concerned and upon
payment of the full cost in advance by the employee.

(d) Employeeswho are granted leave of absence without pay, for one (1) week or less, for the
purposes of Union business as described in Section 9(b) of this Article, will be paid by the Co-
operative their regular wages for the period of such leave. The Union will reimburse the Co-
operative for all wages, benefit costs and premiums, paid by the Co-operative onthe behalf of
the employee, for the duration of such leave.

(e) Any Employee elected or appointed to a full-time position with the Unifor-Canada shall be
4



(f)

granted an indefinite leave of absence without pay provided that thirty (30) days notice is given
the Company prior to the beginning of such leave. During such leave, the Employee's seniority
shall not accumulate, benefits shall be suspended immediately after such leave commences, and
annual vacation benefits shall be suspended immediately. They will both again be in effect the
first day the Employee returns to work, subject to the rules and regulations of the respective
plans.

Any Employee elected or appointed to a full-time position with the Unifor-Canada shall be
granted an indefinite leave of absence without pay provided that thirty (30) days notice is given
the Company prior to the beginning of such leave. During such leave, the Employee's seniority
shall not accumulate, benefits shall be suspended immediately after such leave commences, and
annual vacation benefits shall be suspended immediately. They will both again be in effect the
first day the Employee returns to work, subject to the rules and regulations of the respective

plans.

(g) Maternity Leave shall be provided in accordance with Employment Standards.

(h) Parental Leave shall be provided in accordance with Employment Standards.

ARTICLE 6 - HOURS OF WORK AND OVERTIME PAY

1.

The Co-operative and the Union agree that the standard work day shall consist of eight (8) hours,
broken only by a lunch period not exceeding one (1) hour.

All employees shall have rest periods not exceeding fifteen (15) minutes during each work
period of three (3) hours or more without deductions of pay. Rest periods shall be schedule by
the Department Managers.

The standard work week shall consist of forty (40) hours within any five (5) days being eight (8)
hours per day, or as determined by the Co-operative within any four (4) days, being ten (10)
hours per day, Sunday to Saturday inclusive.

The Co-operative shallonly apply the four (4) day, ten (10) hours per day schedule as outlined to
the Petroleum Driver, Agro Clerkand Head Agro Clerk. If the Co-operative intends to extend this
schedule to additional classifications, it must be done so with agreement from the Union.

The individual employee's hours of work shall be set forth in a schedule which will be posted by noon
Friday for the next two (2) weeks. No changes will be made to the employee's schedule by the
employer orthe employee without twenty-four (24) hours prior notice unless mutually agreed to
between the employee and the employer.

Employees who have requested and who are granted time off prior to the posting of the work schedule

shallnothavetheirhours of work forthe week reduced as a result of the granting of the request. It
shall be optional forthe employer to reduce the hours or days forany request made and granted after
the posting of the work schedule.

The Co-operative and the Union agree thatthe schedule shall not be used as a tool for discipline.
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The Co-op will continue the existing practice of equal rotation of shifts by seniority when creating
the bi-weekly schedule.

(a) Time worked in excess of the standard work week outlinedin Article 6.2 shall be considered
as overtime and paid at the rate of one and one-half times the employee’s regular rate of

pay.

(b) Time and one-halfshall be paid for all work performed on a holiday (those listed under
6 (a) of this Article) together with such holiday pay as the individual employee may be
entitled to under the terms of this Collective Agreement.

(a) Thefollowingdaysshall be paid holidays for all employees who are actively on the
payroll in the week previous to the week in which the holiday occurs:

New Year's Day, Family Day, Good Friday, Victoria Day, Canada Day, Civic Day, Labour Day,
National Day for Truth and Reconciliation, Thanksgiving, Remembrance Day, Christmas Day,
Boxing Day and any other statutory holidays proclaimed by the Provincial Government.

(b) When a holiday mentionedin Section 6(a) falls on a full-time employee's regular day off, the
employee shall be entitled to an additional day off with pay during the week in which the
holiday occurred, oratany other time mutually agreed to by the Managerand the employee
concerned.

Part-time employees shall be paid for the holiday on the basis of the number of hours they
would have worked if that day or days had not been a holiday. The method determining the
normal hours worked shall be completed by averaging the hours worked on such days for
the four (4) weeks immediately preceding the holiday or holidays.

(c) Holidays asset forthin Section 6(a) of this Article shall be observed on days other than the
calendar date when so proclaimed by the Provincial government.

(d) The Co-operative shall determine which dassifications shall be needed on the Statutory
Holiday. Positions needed on the Statutory Holiday shall be filled by way of a sign-up sheet
posted four (4) weeks priorto the holiday. Any unfilled positions shall be assighed by the Co-operative
in reverse order of seniority. This sign-up process is subject to employees having the ability to perform
the work required. If there are any difficulties with giving an employee the hours they have signed up for,
the employee and shop steward will be notified, and the reasons given to them

Employees called in to work a regular shift and receiving less than three (3) hours work shall be
paid forthree (3) hours at straight time. However, if three (3) hours work is not available at the
regularjob, an employee shall perform such work for the remaining period of time as may be
assigned to them. This section shall not apply to student help.

’

It is understoodthat no oneshall be called back to work after 6:00 p.m. for less than three (3) hours
service or pay equivalent thereto.

The Co-operative agrees that overtime shall be distributed as equally as possible among the employees’
job dassification, providing the employeescando the required work. All overtime shall be voluntary
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10.

11.

12.

13.

except in cases of emergency and the taking of inventory.

No employee shall be permitted to take time off in lieu of overtime worked unless mutually agreed. No
employee shall work overtime without permission of management. All time banked in lieu of overtime
shall be at the applicable calculation rate.

Hours for part-timers shall be scheduled in order of seniority. Senior employees shall receive at
least as many hours on a weekly basis as employees junior to them.

Part-time employees may indicate in writing to their Department Manager if they wish to restrict
the number of hours they wish to receive in a week. Such a restriction may be changed up to two
(2) times per year and shall indicate the maximum number of hours they wish to work.

The Co-operative will schedule eight (8) hour shifts where possible. The parties recognize that
shorter shifts may be necessary to cover peak periods of the business. Scheduling concerns may
be addressed at the joint labour management meetings.

ARTICLE 7 - WAGES

Wages, salaries and classifications of work are attached as Appendix"A" and shall be observed by
the Co-operative on the effective dates indicated in the Appendix and for the duration of this
Agreement.

When an employee is temporarily removed from their regular work and placed on other work
for a period of one (1) day or more, they shall be paid their regular rate of pay or the rate of
the other work, whichever is the greater. Both the employer and the union accept the

responsibility to educate and advise employees of their rights to a higher rate when applicable.

When new job classifications are established, or existing job classifications are changed by
changesin the duties and/or responsibilities as deemed necessary by the Co-operative, the Union
shall be immediately advised in writing. A new rate for the job classification shall be set by the
Co-operative consistent with the rates of pay contained in Appendix "A" of the Agreement. Any
dispute in regard to the appropriateness of the new rate shall be subject to the grievance
procedure.

ARTICLE 8 — VACATIONS

1.

Employees who have the following record of service (seniority) with the Co-operative shall
receive and be required to observe the following vacations with pay:

(@) Two (2) weeks' vacation at the appropriate rate of pay after one (1) years’ service.
(b) Three (3) weeks' vacation at the appropriate rate after five (5) years' service.
(c) Four (4) weeks' vacation at the appropriate rate of pay after ten (10) years’ service.

(d) Five (5) weeks' vacation at the appropriate rate of pay after eighteen (18) years’ service.



(e) Six (6) weeks' vacation at the appropriate rate of pay after twenty-five (25) years' service.

The fourth, fifth and sixth week of vacation is to be scheduled by mutual agreement, outside the
vacation period, unless otherwise mutually agreed between the employee and the Co-operative.

Part-time employees shall be paid vacation pay based on a percentage of their total annual
earnings as per their individual records of service (seniority).

It is agreed that absence due to illness or accident for ninety (90) days or less, or layoff for thirty
(30) days or less, shall not effect the amount of vacation pay an employee is entitled to under
this section.

The vacation year will begin on May 1st. Employees with less than one (1) year of service by
May 1st will earn one (1) day of vacation per month of service to a maximum of ten (10) days.

Employees becomingeligible for three (3) weeks vacation duringthe year will have two (2) weeks
vacation plus one-half (1/2) day per month of service prior to April 30, to a maximum of five (5)
days.

Employees becoming eligible for four (4) weeks vacation during the year will have three (3)
weeks vacation plus one-half (1/2) day per month of service prior to April 30, to a maximum of
five (5) days.

Employees becomingeligible for five (5) weeks vacation during the year will have four (4) weeks
vacation plus one-half (1/2) day per month of service prior to April 30, to a maximum of five (5)
days.

Employees becoming eligible for six (6) weeks vacation during the year will have five (5) weeks
vacation plus one-half (1/2) day per month of service prior to April 30, to a maximum of five (5)
days.

Employees leavingthe employ of the Co-operative shall be paid vacationallowance in the
amount as set outin this Article effective either from the date of employment or the last
vacation period, whichever may be applicable.

For each Statutory Holiday occurring during the period of any annual vacation taken by an
employee, the said annual vacation to which such employee shall be entitled with pay shall be
increased by one (1) working day with pay.

Vacations shall be scheduled no earlier than May 1%, nor any later than September 30th
unless otherwise arranged, as provided in Section 1 or by mutual agreement between the
employee and the Co-operative. The vacation schedule is to be prepared as far as possible in
advance.

The preferred positions in the selection and allocation of vacation periods shall be awarded
on the basis of seniority by department. A vacation schedule will be posted in each department
by March 1st and employees must indicate their preference by April 15th. Seniority will not
apply to vacation requests received after April 15th; however, such written requests will be
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10.

allowed at the discretion of the Co-operative on a first-come, first-serve basis.

Full time employeesshall receive vacation pay on regular weekly payroll at the time they take
vacation. Vacation pay for part-time employees shall be paid each pay period (commencing May 1,
2026).

Any employee granted a leave of absence without pay for a period greater than thirty (30)
calendar days shall receive vacation pay on a percentage basis for the year in which leave was
granted.

Students may request leave of absence for vacation purposes, in accordance with their
individual records of service (seniority), following the scheduling of vacations of full-time
employees and part-timers and in accordance with Section 7 of this Article.

ARTICLE 9 - SAFETY AND HEALTH

The Co-operative has an Occupational Health and Safety Committee with equal membership
from Management and the Union when possible. The Union shall elect or appoint no more
than four (4) members.

Each party will designate a Co-Chair of the Committee who shall alternate chairing the meetings.
The Committee shall meet monthly at a designated time and place. Meeting minutes must be
prepared and signed by the Co-Chairs of both parties once agreed to and distributed to all
bulletin boards and departments.

The Co-operative will continue to maintain clean lunch rooms and other facilities for the use of
its employees and give proper attention to the elimination of conditions that are a hazard to the
safety and health of the employees. Protective equipment and instruction when required to
properly protect employees from injury shall be provided by the Co-operative. The Co-
operative and Union acknowledge that employees also have safety duties and responsibilities
in the workplace, and that breach of those obligations may be grounds for workplace
discipline up to and including termination of employment.

Allemployees on the Occupational Health and Safety Committee shall receive the necessary paid
time when carrying out the functions of the Committee. The Co-operative shall formulate the
two (2) week work schedule to allow Health and Safety Committee members to either attend
during their scheduled shift, or to begin their shift immediately afterwards or prior to the
meeting (wherever possible). Employees attending meetings on their day off shall be paid for all
hours in attendance at the applicable hourly straight time rates.

ARTICLE 10 - GRIEVANCE PROCEDURE

1.

Where a difference arises between the parties relating to the application, interpretation, operation or
any alleged violation of this Agreement, such differences shall constitute a grievance and the parties
agree that an honest effort will be made to settle the differences in the following manner:

The Union agrees to advise the Co-operative of the names of the Chief Steward and any
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Stewards in writing and also of any changes from time to time.

Any employee, Chief Steward, Steward designate, Local Representative, the National
Representative orthe Co-operative General Manager may present a grievance. Any grievance
which is not presented within ten (10) calendar days following the event giving rise to such
grievance shall be forfeited and waived by the grieving party.

All grievances shall be submitted in writingand set forth the alleged violation(s) of the
Agreement.

The procedure for the adjustment of disputes and grievances shall be as follows, after
all attempts to verbally settle the alleged violation of the collective agreement then
the following procedure will begin.

First Step — The grievance shall be submitted in writing to the Department Manager, who shall
deliver a written response within ten (10) weekdays (excluding statutory holidays). If the
response is not satisfactory, the aggrieved party must proceed to the next step within ten (10)
weekdays (excluding statutory holidays).

Second Step — The grievance shall be submitted in writing by the chief steward or designate to
the General Manager/CEO, who shall deliver a written response within ten (10) weekdays
(excluding statutory holidays) . If the response is not satisfactory, the aggrieved party must
proceed to the next step within ten (10) weekdays (excluding statutory holidays).

Third Step — The grievance shall be submitted to Arbitration by the local representative or
designate after all attempts to resolve are exhausted. At this time both parties may mutually
agree to an extension of this time limit to facilitate further discussion. The Union and the Co-
operative shall attempt to nominate an impartial Arbitrator. Failing to agree upon such an
impartial Arbitrator within ten (10) weekdays (excluding statutory holidays), the parties shall
request the Minister of Labour to appoint an Arbitrator. The Arbitrator, in reaching their
decision shall be governed by the provisions of this Agreement and a decision of the Arbitrator
shall be final and binding on all parties.

It is distinctly understood that the Arbitrator is not vested with the power to change, modify or
alter this Agreement, but may only interpret the provisions of the Agreement. It is agreed that
the expenses of the Arbitrator shall be borne equally by the Union and the Co-operative.

The procedure for settling disputes set forth in this Article shall be strictly adhered to and where
any party fails to proceed to any step in this procedure within the time limit therefore, they
shall be deemed to have conceded the grievance in favour of the other party.

The parties agree thatin the event of a termination of employment, the grievance procedure
may be activated at Step Two.

Any time spent by Stewards, The Chief Steward or employees in dealing with grievances,

attending grievance meetings or disciplinary meetings shall be considered as paid time as per the
wage and overtime schedules.
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ARTICLE 11 - EMPLOYEE BENEFITS

1.

The Co-operative agrees to continue the present employee benefit plans, listed below, for the
duration of the Agreement and agrees not to change these benefits during the life of this
Agreement without the consent of the Union:

(a) Group Life Insurance - Contributory - 50/50%

(b) Long Term Disability - Contributory - 50/50%

(c) Pension Plan - Co-operative to match the employees' present pension plan contribution of six
(6%) percent of gross earnings. For employees hired after January 23, 2000, the Co-operative
is to match the employees’ pension plan contribution of five (5%) percent to the Yearly
Maximum Pensionable Earnings (YMPE) and six (6%) percent on all earnings in excess of the
YMPE.

(d) Alberta Health Care Insurance - Contributory - 50/50% (Not Applicable at time of Ratification) Co-
operators Extended Health (with Vision Care) - Contributory - 100% by the Co-operative

(e) Co-operators' Dental Plan - Contributory - 50/50%.
(f) Employee and Family Assistance Program — Contributory — 100%

Part-time employees with seniority shall be eligible for (a), (b), (d) and (e) above at the same
contributory rate as for full-time employees provided:

(i) they have worked an average of twenty-four (24) hours or more per week for thirteen
(13) consecutive weeks.

(ii) their participation is acceptable under the bylaws of each of the respective plans.

(iii) thatiftheir weekly hours worked should drop below an average of twenty-four (24) hours
or more per week over a thirteen (13) consecutive week period, they may be dropped
from the respective plans at the discretion of the Co-operative.

Part time employees are eligible for the Pension Plan if their earnings exceed 35% of the Yearly
Maximum Pensionable Earnings for two consecutive years.

Paid Sick Leave - Employees who have completed three (3) months'service and average twenty-
four (24) hours or more per week in any period of thirteen (13) consecutive weeks shall
accumulate non-occupational sick or accident benefits as described hereafter. Should these
employees fail to maintain an average of twenty-four (24) hours or more per week for thirteen
(13) consecutive weeks, they shall be dropped from this benefit and must re-qualify to further
accumulate sick leave credits.

(a) One-half(1/2) day per month (per 173 hours worked for part-time employees) forillness or
accident in the first year of service.

(b) One (1) dayper month (per 173 hours worked for part-time employees) forillness or
accident in the second and each succeeding year of service.

(c) The un-used portion of each employee's annual sick and accident benefits shall be
accumulated from year-to-year up to a maximum of thirty-five (35) working days. The total
accumulated amount of paid sick and accident leave or any portion thereof shall be granted to
employees duringanillness orinjury (non-occupational) at any time an employee is off the
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4.

job because of suchillness orinjury. Sick leave payments are suspended during the period of
time that an employee is in receipt of Long Term Disability benefits.

(d) Itisagreedthat more thanone (1) day’s absence dueto such anillnessorinjury may, at the
discretion of the Co-operative, require a physician's certificate. The Co-operative shall
reimburse the full costs to any employee upon proof of payment for any costs incurred to
obtain the required Doctor’s note.

(a) Compassionate leave with pay not exceeding four (4) working days shall be granted
to any employee having seniority and havingreasonable proof of a serious illness or death
to the employee’s spouse, parents, children, brother, sister, grandparents, grandchildren,
father- or mother-in-law, brother- or sister-in-law. Compassionate leave of one (1) day with
pay shall be granted to any employee having seniority and having reasonable proof of a
death to the employee’s son-, daughter- or grandparents-in-law. If additional time is
required for travel, an application may be made for an additional day of leave.

(b) Additional bereavement leave may be granted by prior mutual agreement between the
General Manager/CEO and the employee. The Co-operative shall grant one (1) day off
without pay to any employee who acts as a pallbearer at a funeral.

The Co-operative will continue to provide uniformsasin the past, which will be replaced as they
become worn. Office staff will be excluded from this policy. The Co-op will continue to provide
smocks and will be responsible for the cleaning of them.

ARTICLE 12 - GENERAL

2.

3.

In the event of amalgamation or permanent closure of the operations or any department there of
causingany employee to lose their employment, the Co-operative shall pay such an employee one
(1) week’s pay for each completed year of service up to a maximum of thirteen (13) weeks’ pay.

Severance pay shall not applyto employees who are dismissed for proper cause or resign voluntarily.

Workers’ Compensation:

When an employee has an injury or illness which is covered by the Workers’ Compensation Board
- Alberta,and theemployee receives pay benefits therein, the Co-operative shall pay the employee
the difference between the amount received by the employee from the Workers’ Compensation
Board and the employee's regular earnings, based on a forty (40) hour week, for a maximum
period of thirteen (13) weeks. The top-up maximum while in receipt of Workers’ Compensation
Benefits is forty (40) hours per week.

Jury Duty:

The Co-operative shall pay an employee summoned as ajuroror a crown witness, the difference
between the amount received for such services and the employee's regular earnings, based on a
forty (40) hour work week. Employees shall provide the Co-operative with such official
statements and/or receipts the court provides. Employees shall be required to report for work if
more than two (2) hours of their normal shift remains to be worked after completing jury or
witness duty. The maximum an employee can be paid while performing jury duty is forty (40)
hours per week.

Whereas the objectives of the Co-operative and Trade Union movements are in many respects
similar, and in recognition that the Pincher Creek Co-operative Association Ltd. is a fair employer
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of labour by having entered into the terms of this Collective Agreement, therefore, it shall be the
duty and obligation of the Union, its officers, and members to encourage all employees to
become active members of and patronize the Pincher Creek Co-operative Association Ltd.

5. Staff meetings, other than those which are voluntary, or training, shall be considered as regular
time worked and compensated as such. It is understood that “training” means time actually
spent on course not including travel time.

6. Recognizing that the more employees trained for various jobs is beneficial to both the Co
operative and the employees, the Co-operative agrees to provide training opportunities, as the
work allows, at its sole discretion. In exercising its discretion, the Co-operative will take into
consideration fitness, ability, and previous experience.

7. The Co-operative agrees that any letter of reprimand or disciplinary suspension shall not be
used to determine new or further discipline or used in any way against the employee after
eighteen (18) months from the date of issuance unless the discipline involves violence or harassment
(as defined in the Occupational Health and Safety Act (as amended)). This time period of eighteen
(18) months shall not include periods of layoffs, periods of leaves of absence, or periods of disciplinary
suspensions.

It is understood that should any employee receive a letter of reprimand or disciplinary
suspension during said eighteen (18) month period, the employee will then be required to wait a
further eighteen (18) months before such letter of reprimand or disciplinary suspension is
removed from the employee's personnel file.

8. The Co-operative agrees to display the official decal of the Union at all entrances at all locations.

9. Anyemployeeshall be allowed to view their personnel file within five (5) days of such request
and receive a copy of such file within thirty (30) days of written notice to the Co-operative.

10. The Co-operative and Unifor Local 4050 shall pay for the production, printing and distribution of
the new Collective Agreement booklets (4” x 6” spiral bound) by a unionized printer based on a
50/50% split.

ARTICLE 13 - STRIKES AND LOCKOUTS

During the life of this Agreement, there shall be no strike, slowdown or work stoppage on the part of
the Union, nor shall there be a lockout on the part of the Co-operative

ARTICLE 14 — NO DISCRIMINATION

1. Every employee, Union or management representative is entitled to fair treatment in the workplace
and shall not discriminate against any person as per the relevant Human Rights legislation, or due to
their Union involvement. There shall be no reprisals, intimidation, bullying or disrespect shown to any
person enforcing their rights or the terms of this agreement.

2 The parties agree that in the event of a complaint of harassment or discrimination it will be investigated
thoroughly by the Co-operative in confidence. The Co-operative will deal with the complaintin
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accordance with its Harassment and Discrimination Policy.

The Union shall be copied on all complaints and shall be advised as to the progress of any
investigation. Employees reportinganyincident of harassment or discrimination are guaranteed
protection fromreprisal dueto filing such a complaint, except that an employee may be subject
to discipline where a complaint underthis clause is found to be frivolous, vexatious, or made in
bad faith.

Nothing in this article prevents an employee from filing a Human Rights Complaint before the
Alberta Human Rights Commission.
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ARTICLE 15 - DURATION OF AGREEMENT

The Co-operative and the Union mutually agree that this Agreement shall be effective from April 9%,
2025 to and including April 9, 2030, and thereafter from year to year unless written notice of intent
to amend or terminateis given by either party to the other party during a period not greater than one
hundred and twenty (120) days, but not less than sixty (60) days prior to the expiration of any yearly
period. During such period of negotiations, this Agreement shall remain in full force and effect.

IN WITNESS WHEREOF the parties hereto have executed this Agreement

FOR THE CO-OPERATIVE: FOR THE UNION:
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APPENDIX “A” WAGE SCHEDULE

The following items shall apply for all scales.

All but top rates shall be considered “training rates”.

For the purpose of administering the following, 173 hours will be equal to one (1) month.

Part-time employees’ rates of pay shall be subject to the classified rates of pay as contained in this Appendix.

Part-time and new employees with no previous experience shall be required to complete the full training period
in the classification in which they are hired.

Part-time employees, qualifying for full employment, and new employees with past experience, shall be credited with
the first period in the training program of the classification.

Employees receiving promotion shall be credited for their experience in the classification they are being
promoted to, and in any event, shall be credited with at least the first period in the training program of the
classification they are being promoted to.
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APPENDIX “A” WAGE SCHEDULE
PINCHER CREEK CO-OP

Effective April 9%, Start 1040 hrs.| 2080 hrs.| 3120 hrs.| 4140 hrs.| 5200 hrs.| 6240 hrs.| 7280 hrs.| 8320 hrs.
2025
Food Centre
Head Grocery Clerk 17.50 18.74 19.98 21.22 22.46 23.70 24.95
Stock Clerk 17.00 17.36 17.72 18.08 18.44 18.80 19.16 19.52 19.87
Head Cashier 17.50 17.90 18.30 18.70 19.10 19.50 19.87
Clerk-Cashier 17.00 17.22 17.44 17.66 17.88 18.10 18.32 18.54 18.77
File Maintenance 17.50 18.52 19.54 20.56 21.58 22.60 23.63
Head Meatcutter 18.50 20.37 22.24 24.11 25.96
Meatcutter 18.00 19.68 21.36 23.04 24.71
Meat 17.00 17.22 17.44 17.66 17.88 18.10 18.32 18.54 18.77
Clerk/Wrapper
E'|ea|(<j Produce 17.50 18.56 19.62 20.68 21.74 22.80 23.84

er
Produce Clerk 17.00 17.22 17.44 17.66 17.88 18.10 18.32 18.54 18.77
Bakery/ Deli Clerk 17.00 17.22 17.44 17.66 17.88 18.10 18.32 18.54 18.77
Office Clerk 17.50 18.52 19.54 20.56 21.58 22.60 23.63
Student 16.00
Home & Agro
Centre
Head Petro Clerk 18.93 20.36 21.79 23.22 24.65 26.07

17.50

Head Agro Clerk 17.50 18.97 20.44 21.91 23.38 24.85 26.34
Petro Clerk 17.00 17.37 17.74 18.11 18.48 18.85 19.22 19.59 20.37
Agro Clerk 17.00 17.49 17.98 18.47 18.96 19.45 19.94 20.43 20.90
Truck Driver 23.07 24.07 25.07 26.07 27.07 28.07 29.06
Petroleum Truck 27.89 28.45 29.01 29.57 30.13 30.69 31.83
Driver
Hleatlj Home Centre 17.50 18.93 20.36 21.79 23.22 24.65 26.07
Cler|
Home Centre Clerk 17.00 17.63 18.26 18.89 19.52 20.15 20.78 21.41 22.00
Home Centre Clerk 17.00 17.41 17.82 18.23 18.64 19.05 19.46 19.87 20.26
Cashier
File Maintenance 17.50 18.52 19.54 20.56 21.58 22.60 23.63
Yard Clerk 17.00 17.57 18.14 18.71 19.28 19.85 20.42 20.99 21.55
Head Yard Clerk 17.50 18.93 20.36 21.79 23.22 24.65 26.07
Shipper Receiver 17.00 17.89 18.78 19.67 20.56 21.45 22.34 23.23 24.09
Head Pump 17.50 18.42 19.34 20.26 21.16
Attendant
Pump Attendant 17.00 17.17 17.34 17.50

Drywall Delivery Premium - $0.20 per sheet
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Effective April 9*", Start | 1040 hrs.| 2080 hrs. | 3120 hrs. | 4160 hrs. | 5200 hrs. | 6240 hrs. | 7280 hrs. | 8320 hrs.
2026
Food Centre
Head Grocery Clerk 17.72 18.97 20.23 21.49 22.74 24.00 25.26
Stock Clerk 17.21 17.58 17.94 18.31 18.67 19.04 19.40 19.76 20.12
Head Cashier 17.72 18.12 18.53 18.93 19.34 19.74 20.12
Clerk-Cashier 17.21 17.44 17.66 17.88 18.10 18.33 18.55 18.77 19.00
File Maintenance 17.72 18.75 19.78 20.82 21.85 22.88 23.93
Head Meatcutter 18.73 20.62 22.52 24.41 26.28
Meatcutter 18.23 19.93 21.63 23.33 25.02
Meat 17.21 17.44 17.66 17.88 18.10 18.33 18.55 18.77 19.00
Clerk/Wrapper
Eliﬁ(lil Produce 17.72 18.79 19.87 20.94 22.01 23.09 24.14
Produce Clerk 17.21 17.44 17.66 17.88 18.10 18.33 18.55 18.77 19.00
Bakery/ Deli Clerk 17.21 17.44 17.66 17.88 18.10 18.33 18.55 18.77 19.00
Office Clerk 17.72 18.75 19.78 20.82 21.85 22.88 23.93
Student 16.00
Home & Agro
Centre
Head Petro Clerk

17.72 19.17 20.61 22.06 23.51 24.96 26.40
Head Agro Clerk 17.72 19.21 20.70 22.18 23.67 25.16 26.67
Petro Clerk 17.21 17.59 17.96 18.34 18.71 19.09 19.46 19.83 20.62
Agro Clerk 17.21 17.71 18.20 18.70 19.20 19.69 20.19 20.69 21.16
Truck Driver 23.36 24.37 25.38 26.40 27.41 28.42 29.42
PDe_tl’0|eum Truck 28.24 28.81 29.37 29.94 30.51 31.07 32.23

river

Eileearg Home Centre | 17,72 19.17 20.61 22.06 23.51 24.96 26.40
Home Centre Clerk 17.21 17.85 18.49 19.13 19.76 20.40 21.04 21.68 22.28
Home Centre Clerk 17.21 17.63 18.04 18.46 18.87 19.29 19.70 20.12 20.51
Cashier
File Maintenance 17.72 18.75 19.78 20.82 21.85 22.88 23.93
Yard Clerk 17.21 17.79 18.37 18.94 19.52 20.10 20.68 21.25 21.82
Head Yard Clerk 17.72 19.17 20.61 22.06 23.51 24.96 26.40
Shipper Receiver 17.21 18.11 19.01 19.92 20.82 21.72 22.62 23.52 24.39
Head Pump 17.72 18.65 19.58 20.51 21.42
Attendant
Pump Attendant 17.21 17.38 17.56 17.72

Drywall Delivery Premium - $0.20 per sheet
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Effective April 9", | start 1040 hrs.| 2080 hrs. | 3120 hrs. | 4160 hrs. | 5200 hrs. | 6240 hrs. | 7280 hrs. | 8320 hrs.

2027

Food Centre

Head Grocery Clerk |17.94 19.21 20.48 21.76 23.02 24.30 25.58

Stock Clerk 17.43 17.80 18.16 18.54 18.90 19.28 19.64 20.01 20.37

Head Cashier 17.94 18.35 18.76 19.17 19.58 19.99 20.37

Clerk-Cashier 17.43 17.66 17.88 18.10 18.33 18.56 18.78 19.00 19.24

File Maintenance | 17.94 18.98 20.03 21.08 22.12 23.17 24.23

Head Meatcutter 18.96 20.88 22.80 24.72 26.61

Meatcutter 18.46 20.18 21.90 23.62 25.33

Meat 17.66 17.88 18.10 18.33 18.56 18.78 19.00 19.24

Clerk/Wrapper 17.43

Head Produce 17.94 19.02 20.12 21.20 22.29 23.38 24.44

Clerk .

Produce Clerk 17.43 17.66 17.88 18.10 18.33 18.56 18.78 19.00 19.24

Bakery/ Deli Clerk | 17.43 17.66 17.88 18.10 18.33 18.56 18.78 19.00 19.24

Office Clerk 17.94 18.98 20.03 21.08 22.12 23.17 24.23

Student 16.00

Home & Agro

Centre

Head Petro Clerk 1,7 4, 19.41 20.87 22.34 23.80 2527 | 26.73

Head Agro Clerk 17.94 19.45 20.96 22.46 23.97 25.47 27.00

Petro Clerk 17.43 17.81 18.18 18.57 18.94 19.33 19.70 20.08 20.88

Agro Clerk 17.43 17.93 18.43 18.93 19.44 19.94 20.44 20.95 21.42

Truck Driver 23.65 24.67 25.70 26.73 27.75 28.78 29.79

Petroleum Truck 29.17 29.74 30.31 30.89 31.46 32.63

Driver 28.59

Head Home Centre 17.94 19.41 20.87 22.34 23.80 25.27 26.73

Clerk .

Home Centre Clerk [17.43 18.07 18.72 19.37 20.01 20.66 21.30 21.95 22.56

Eiorrf Centre Clerk |, /5 17.85 18.27 18.69 19.11 19.53 19.95 20.37 20.77
asnier

File Maintenance  [17.94 18.98 20.03 21.08 22.12 23.17 24.23

Yard Clerk 17.43 18.01 18.60 19.18 19.76 20.35 20.94 21.52 22.09

Head Yard Clerk 17.94 19.41 20.87 22.34 23.80 25.27 26.73

Shipper Receiver 17.43 18.34 19.25 20.17 21.08 21.99 22.90 23.81 24.69

Head Pump 17.94 18.88 19.82 20.77 21.69

Attendant

Pump Attendant 17.43 17.60 17.78 17.94

Drywall Delivery Premium - $0.20 per sheet
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Effective April 9™, Start 1040 hrs) 2080 hrs. | 3120 hrs. | 4160 hrs. {5200 hrs. | 6240 hrs. | 7280 hrs. | 8320 hrs.
2028
Food Centre
gleag Grocery 18.16 19.45 20.74 22.03 23.31 24.60 25.90
er
Stock Clerk 17.65 18.02 18.39 18.77 19.14 19.52 19.89 20.26 20.62
Head Cashier 18.16 18.58 18.99 19.41 19.82 20.24 20.62
Clerk-Cashier 17.65 17.88 18.10 18.33 18.56 18.79 19.01 19.24 19.48
File Maintenance 18.16 19.22 20.28 21.34 22.40 23.46 24.53
Head Meatcutter 19.20 21.14 23.09 25.03 26.94
Meatcutter 18.69 20.43 22.17 23.92 25.65
Meat 17.65 17.88 18.10 18.33 18.56 18.79 19.01 19.24 19.48
Clerk/Wrapper
gleaﬁ Produce 18.16 19.26 20.37 21.47 22.57 23.67 24.75
er
Produce Clerk 17.65 17.88 18.10 18.33 18.56 18.79 19.01 19.24 19.48
Bakery/ Deli Clerk 17.65 17.88 18.10 18.33 18.56 18.79 19.01 19.24 19.48
Office Clerk 18.16 19.22 20.28 21.34 22.40 23.46 24.53
Student 16.00
Home & Agro
Centre
Head Petro Clerk 18.16 | 19.65 2113 | 22062 | 24.10 25.59 27.06
Head Agro Clerk 18.16 19.69 21.22 22.74 24.27 25.79 27.34
Petro Clerk 17.65 18.03 18.41 18.80 19.18 19.57 19.95 20.33 21.14
Agro Clerk 17.65 18.15 18.66 19.17 19.68 20.19 20.70 21.21 21.69
Truck Driver 23.95 24.98 26.02 27.06 28.10 29.14 30.16
Petroleum Truck 28.95 29.53 30.11 30.69 31.28 31.85 33.04
Driver
Head Home 18.16 19.65 21.13 22.62 24.10 25.59 27.06
Centre Clerk
Eilcm;(e Centre 17.65 18.30 18.95 19.61 20.26 20.92 21.57 22.22 22.84
er
Home Centre 17.65 18.07 18.50 18.92 19.35 19.77 20.20 20.62 21.03
Clerk Cashier
File Maintenance 18.16 19.22 20.28 21.34 22.40 23.46 24.53
Yard Clerk 17.65 18.24 18.83 19.42 20.01 20.60 21.20 21.79 22.37
Head Yard Clerk 18.16 19.65 21.13 22.62 24.10 25.59 27.06
Shipper Receiver 17.65 18.57 19.49 20.42 21.34 22.26 23.19 24.11 25.00
Head Pump 18.16 19.12 20.07 21.03 21.96
Attendant
Pump Attendant 17.65 17.82 18.00 18.16

Drywall Delivery Premium - $0.20 per sheet
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Effective April 9%, Start | 1040 hrs.| 2080 hrs.| 3120 hrs.| 4140 hrs.| 5200 hrs.| 6240 hrs.| 7280 hrs.| 8320 hrs.
2029
Food Centre
Head Grocery Clerk | 18.39 19.69 21.00 22.31 23.60 24.91 26.22
Stock Clerk 17.87 18.25 18.62 19.00 19.38 19.76 20.14 20.51 20.88
Head Cashier 18.39 18.81 19.23 19.65 20.07 20.49 20.88
Clerk-Cashier 17.87 18.10 18.33 18.56 18.79 19.02 19.25 19.48 19.72
File Maintenance 18.39 19.46 20.53 21.61 22.68 23.75 24.84
Head Meatcutter 19.44 21.40 23.38 25.34 27.28
Meatcutter 18.92 20.69 22.45 24.22 25.97
Meat 17.87 18.10 18.33 18.56 18.79 19.02 19.25 19.48 19.72
Clerk/Wrapper
E'leag Produce 18.39 19.50 20.62 21.74 22.85 23.97 25.06

er
Produce Clerk 17.87 18.10 18.33 18.56 18.79 19.02 19.25 19.48 19.72
Bakery/ Deli Clerk 17.87 18.10 18.33 18.56 18.79 19.02 19.25 19.48 19.72
Office Clerk 18.39 19.46 20.53 21.61 22.68 23.75 24.84
Student 16.00
Home & Agro
Centre

19.90 21.39 22.90 24.40 25.91 27.40
Head Petro Clerk
18.39

Head Agro Clerk 18.39 19.94 21.49 23.02 24.57 26.11 27.68
Petro Clerk 17.87 18.26 18.64 19.04 19.42 19.81 20.20 20.58 21.40
Agro Clerk 17.87 18.38 18.89 19.41 19.93 20.44 20.96 21.48 21.96
Truck Driver 24.25 25.29 26.35 27.40 28.45 29.50 30.54
Petroleum Truck 29.31 29.90 30.49 31.07 31.67 32.25 33.45
Driver
Hlealc: Home Centre 18.39 19.90 21.39 22.90 24.40 25.91 27.40
Cler
Home Centre Clerk 17.87 18.53 19.19 19.86 20.51 21.18 21.84 22.50 23.13
Home Centre Clerk 17.87 18.30 18.73 19.16 19.59 20.02 20.45 20.88 21.29
Cashier
File Maintenance 18.39 19.46 20.53 21.61 22.68 23.75 24.84
Yard Clerk 17.87 18.47 19.07 19.66 20.26 20.86 21.47 22.06 22.65
Head Yard Clerk 18.39 19.90 21.39 22.90 24.40 25.91 27.40
Shipper Receiver 17.87 18.80 19.73 20.68 21.61 22.54 23.48 24.41 25.31
Head Pump 18.39 19.36 20.32 21.29 22.23
Attendant
Pump Attendant 17.87 18.04 18.23 18.39

Drywall Delivery Premium - $0.20 per sheet
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APPENDIX “B” EXCLUSIONS FROM BARGAINING UNIT

1. General Manager/CEO (1)

2. Controller (1)

3. Accountant (1)

4. Produce Manager (1)

5. Meat Manager (1)

6. Farmand Home Manager (1)

7. Agro Manager (1)

8. Petroleum Manager (1)

9. Cowley Co-op Manager (1)

10. Grocery Manager (1)

11. Bakery Manager (1)

12. Deli Manager (1)

13. Building Materials Estimator(s)

14. Human Resources Manager/Communications Manager (1)
15. Gas Bar Manager (1)

16. Kitchen Sales Person (1)

17. Food Store Manager (1)

18. Building Package Sales Person (1)

19. Asset Protection/ Health and Safety Manager (1)
20. Agronomist(s) and Grow Team Advisor(s)
21. Lumber Manager (1)

22. Hardware Manager (1)

23. Division Managers (2)

24. Maintenance Manager (1)

25. Maintenance Supervisor (1)

Any positions needed in addition to those identified above will be discussed and mutually agreed upon prior to
implementation during the term of this agreement.
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LETTER OF UNDERSTANDING #1

BETWEEN:
PINCHER CREEK CO-OPERATIVE ASSOCIATION LIMITED
AND
Unifor LOCAL 4050

Re: PREMIUMS

1. Night Premium
Employees scheduled to work between the hours of 6:30 pm. and 7:00 am. shall receive a Night
Premium of fifty (50) cents per hour for the hours worked between 6:30 pm. and 7:00 am. Night
Premium shall not be subject to overtime rates.

2. SundayPremium
Employees scheduled to work on Sunday shall receive a Sunday Premium of fifty (50) cents per
hour (65 cents per hour effective June 5, 2005 and 75 cents per hour effective June 4, 2006) for
the hours worked on Sunday. Sunday Premium shall not be subject to overtime rates.

IN WITNESS WHEREOF the parties hereto have executed this Agreement

FOR THE CO-OPERATIVE: FOR THE UNION:
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LETTER OF UNDERSTANDING #2

BETWEEN:
PINCHER CREEK CO-OPERATIVE ASSOCIATION LIMITED
AND
Unifor LOCAL 4050

Re: VACATION REPLACEMENTS

Article 5 - Seniority shall not apply to seasonal employees hired by the Co-operative for the summer
vacation period from May 1% to September 30" of each year.

IN WITNESS WHEREOF the parties hereto have executed this Agreement

FOR THE CO-OPERATIVE: FOR THE UNION:
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LETTER OF UNDERSTANDING #3

BETWEEN:
PINCHER CREEK CO-OPERATIVE ASSOCIATION LIMITED
AND
Unifor LOCAL 4050

RE: CONSECUTIVE DAYS OFF

The Co-operative agrees to provide full-time employees with two (2) consecutive days off (either
Saturday/Sunday or Sunday/Monday) where possible, or at least once every four (4) weeks except in
cases of emergency.

IN WITNESS WHEREOF the parties hereto have executed this Agreement this

FOR THE CO-OPERATIVE: FOR THE UNION:
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LETTER OF UNDERSTANDING #4

BETWEEN:
PINCHER CREEK CO-OPERATIVE ASSOCIATION LIMITED
AND
Unifor LOCAL 4050

RE: STUDENT CLASSIFICATION

There shall be a Student classification established with its own wage rate, subject to the following:
1. “Student” shall be defined as a person who is registered at a high school.
2. Students are not eligible for benefits.

3. Once students complete their schoolingand choose to continue employmentwith the co-op
the employee will retain all company seniority.

IN WITNESS WHEREOF the parties hereto have executed this Agreement this

FOR THE CO-OPERATIVE: FOR THE UNION:
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LETTER OF UNDERSTANDING #5

BETWEEN:
PINCHER CREEK CO-OPERATIVE ASSOCIATION LIMITED
AND
Unifor LOCAL 4050

RE: EMPLOYEE DISCOUNT PURCHASE BONUS

All employees who are members of the Co-op shall receive an employee purchase discount on the
total amount of goods and services purchased from the Co-operative in each fiscal year (January
1*' to December 31°") in an amount equal to:

Five percent (5%) of purchases up to $5000.00; plus

Ten percent (10%) of purchases over $5000.00,

To a maximum of one thousand five hundred ($1, 500.00) in total. Payments shall be made to each
employee who is on staff as of February 1 of each year using the previous year’s purchases.
Payments shall beissued duringthe month of February of each year and shall be paid in the form

of a Co-operative Gift Card.

The employee purchase discount bonus shall only apply to the employee’s personal purchases
made at the Co-operative (e.g. corporate, farm, lottery and tobacco products will be excluded).

IN WITNESS WHEREOF the parties hereto have executed this Agreement this

FOR THE CO-OPERATIVE: FOR THE UNION:
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