Final Offer for a Collective Agreement

Between
Commerce Link Logistics “The Employer”
And

Unifor Local 4050 “The Union”

Collectively “the Parties”

The Employer makes this Final Offer under the sole condition that the Union has agreed to putit to
a vote by the membership at the earliest opportunity.

The Employer reserves the right to add to, revise, modify, substitute, amend or withdraw any of the
following, at its sole discretion. Any settlement or agreement reached on any item or items is
conditional upon the conclusion of a global, total, and comprehensive memorandum of settlement,
which has been ratified. The Employer reserves the right to withdraw its agreement on any item or
items, without prejudice, until such time as a final agreement is ratified. All offers should be
considered as perishable and are subject to be withdrawn at the Employers’ discretion, upon
advance notice to the Union.

The Parties acknowledge that only those Articles, Appendices and/or Addenda expressly identified
as being modified will be changed unless there is written consent of the Parties. The Parties agree
to renew all appendices in the collective agreement.

Terms and conditions of the collective agreement shall read as attached:

Signed 2026



FOR A FIRST COLLECTIVE AGREEMENT

Between:

Commerce
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and

UNIFOR

Local 4050 | Alberta
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Effective Ratification of Agreement and up to and including
May 30, 2027

*Errors and omissions excepted.
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ARTICLE1
DEFINITIONS

These definitions are intended only as general descriptions and are not intended to infer

rights or limit or constrain the Employer or the Union in any way. They are simply to assist

in the general workings of the Collective Agreement.

1.01
1.02
1.03

1.04

The term “Company” is defined to mean CommercelLink Logistics ULP.
The term “the Union” is defined to mean Unifor and/or its Local 4050.

The term “party” or “the parties” is defined to mean Commercelink Logistics ULP
and Unifor and/or its Local 4050.

The term “employee” is defined to mean a driver or yard coordinator covered by the
scope of this Collective Agreement, or any other employee who holds seniority
under this collective agreement and is a member of the Union.

The term “yard coordinator” is generally defined as an employee who is responsible
to coordinate with drivers, rescue drivers when required, fuel trucks, move trucks
and complete work in the yard, drop and pickup trucks from shop, maintain required
paperwork and perform pickups and deliveries when required.

The term “Union Representative” or “Union Steward” is defined as an accredited
representative designated in accordance with Article 3 of this Collective Agreement.

The term “home terminal” or “home location” refers to the place of business or
worksite where an employee regularly reports for duty, as well as the location where
the employee normally domiciles.

The term “day” is defined to mean a calendar day, while “workday” is defined to
mean a regularly scheduled shift.

The term “work week” is defined as the consecutive workdays that are regularly
assigned to an employee, which depending on the employee’s assigned hours, a
work week may consist of three (3), four (4), or five (5) workdays.

“Business days” shall mean Monday to Friday except on recognized holidays.

“Regional” Driver is defined as an employee who operates within a metropolitan area
of a city or highway within the Province of Alberta.

“Highway” Driver is defined as an employee who operates on the highway via the
Rocky Mountains into the Province of British Columbia or on the highway into the
Province of Saskatchewan.

“LCV” Driver operates Long Combination Vehicles hauling 53 and 60-foot trailers.

“Service” of an employee refers to the employee’s continuous length of employment
with the Company, beginning from the date of hire.



2.01

2.02

3.01

ARTICLE 2
RECOGNITION AND SCOPE

The Company covered under this collective agreement recognizes the Union as the
sole collective bargaining agent for all its employees as described in the applicable
certification and any amendments.

The Union shall be recognized by the Company in discussing any and all matters
affecting the relationship between the Company and its employees who are
members of the Union and are affected by this Collective Agreement.

The Union will advise the Company in writing of the names of Union representatives
who have authority to act on behalf of the Union, and the Company shall do the same.

Any agreement reached during the term of this Collective Agreement which amends
or varies any provision of this Agreement shall be signed by both Parties prior to
implementation.

No INDIVIDUAL CONTRACTS OR AGREEMENTS

The Company will not enter into any agreement or contract with employees,
individually or collectively, which in any way conflicts with the terms and provisions
of this Collective Agreement. Any such agreement shall be null and void.

ARTICLE 3
UNION REPRESENTATION

UNION MEMBERSHIP AND ORIENTATION

(a) All employees shall become members of the Union and shall, as a condition of
their employment, become and remain members of the Union.

(b) It shall be the responsibility of the Company when contracting or hiring new
employees to have him or her sign a Union membership card on their first day
of employment and to forward these cards to the Local Union office within
fourteen (14) days of its signing. An employee shall not start work before
completing the Union membership card.

(c) The Company shall supply a newly hired employee with a copy of the current
Collective Agreement on their first day of employment.

(d) The Company will coordinate with the Union Steward to ensure new members are
provided the opportunity to meet privately with the Union Steward or their
designate during working hours and without any loss of pay, for the purpose
of reviewing the Collective Agreement and receiving a presentation about the
Union. These meetings will be scheduled for a maximum of fifteen (15)
minutes and within the first thirty (30) days of employment.



3.02

3.03

3.05

3.06

UNION STEWARDS

(a) The Union will advise the Company in writing of the names of Union
representatives who have the authority to act on behalf of the Union.

(b) In a situation which requires a Union Steward’s attention during working hours, a
Union Steward shall be allowed a reasonable period to address the issues.
Union Stewards shall first get permission from there supervisor, of which
permission shall not be unreasonably withheld.

(c) Union Stewards shall not have any authority to change or modify the Collective
Agreement in any way.

(d) Union Stewards shall not incur any loss of pay for attending meetings.
UNION ACCESS

Accredited representatives of the Union shall have access to the Company's
premises during working hours for the purpose of adjusting and investigating
disputes and working conditions and to ascertain that the Agreement is being
adhered to. The Union will contact Management prior to arriving on site to advise that
avisitis pending.

UNION BARGAINING COMMITTEE

The Company will allow three (3) bargaining committee members a leave of absence
without pay for the time spent in collective bargaining meetings, including mediation
and ratification.

UNION NOTICE BOARD

Unless otherwise mutually agreed, the Company agrees to provide a Notice Board of a

3.07

3.08

suitable size at the Calgary and Nisku mobile offices for the use of the Union for
posting matters relating to Union meetings and other Union matters.

JOINT LABOUR-MANAGEMENT MEETINGS

The Company and the Union recognize that the success of the operation depends, in
part, on open, honest and frank discussions on matters that may or may not be
directly related to the grievance-arbitration provisions of this Collective Agreement.

Accordingly, the Company and the Union agree to meet every 6-months, or more
frequently if required, to discuss grievance and policy items and other matters of
mutual interest. The committee shall meet during working hours. For the purposes of
these meetings, and in addition to any Local or National Representatives who may
attend, the Company shall meet with the Union Steward.

INFORMATION FOR THE UNION

The Company will supply the Local’s Service Representative with the names,



3.09

3.11

4.01

addresses, telephone number(s), and email addresses of all bargaining unit
members in its possession upon request.

UNION DUES

(a) Pursuant to Section 70 (1) of the Canada Labour Code, the Company will deduct
from the wages of each employee who is a Union member and covered by this
Collective Agreement, a sum of Union dues or assessments as determined by
the Financial Secretary of the Local Union, and to remit the total amount
deducted to the Local Union by the fifteenth (15th) day of each month. The
monthly dues remittance shall be accompanied by a list of employees on the
payroll for the pay period in which the deductions were made, of which lists
will be forwarded to the Financial Secretary of the Local Union once per
month.

(b) The Employer will include on the employee’s T4 slip the amount of yearly Union
dues that have been deducted.

(c) The Company shall not be held responsible for other than the actual
contributions deducted on the Union’s behalf and the Union agrees to
indemnify and save the Company harmless for any claims an employee or any
governmental or other entity or organization may make concerning the
amounts deducted from the employee’s earnings in accordance with this
Collective Agreement.

RECOGNITION OF LEGAL PICKET LINES WHILE ON DUTY

The Company agrees that no member shall be disciplined for honoring or refusing to
cross a legal picket line. The Union agrees that the Employer is able to subcontract
or otherwise fulfill the clients’ requirements in any way it deems fit where a member
refused to cross a legal picket line.

ARTICLE 4
MANAGEMENT RIGHTS

MANAGEMENT RIGHTS

Except as specifically restricted by this Collective Agreement, all the rights, powers
and authority of management are vested in the Employer and remain exclusively and
without limitation within the rights of the Employer. Without limiting the generality of
the foregoing management’s rights shall include:

a) The right to select, hire, promote, demote, transfer, assign to shifts, classify,
schedule and direct employees, layoff, and recall employees;

b) the right to subcontract or determine whether work is to be distributed to the



4.02

4.03

bargaining unit or to agency or owner operators.

c) Therightto maintain order, discipline and efficiency, and in connection therewith,
to make, alter, and enforce, from time to time, rules and regulations, policies
and practices to be observed by employees;

d) the right to discipline or discharge probationary employees for any non-
discriminatory reason and the right to discipline or discharge seniority
employees for just and reasonable cause, provided that a claim of unjust
discipline or discharge may be the subject matter of a grievance by a seniority
employee and may be dealt with as provided in this Collective Agreement;

e) the right to operate, maintain and manage the enterprise in order to satisfy the
commitments and responsibilities of the Employer, the right to determine the
locations of operations and their expansion, reduction or cessation;

f) the right to direct the working forces, including the determination of, the
scheduling of operations and production, the subcontracting of work, the
number of shifts, the methods, processes and means of production, job
content, quality and quantity standards;

g) therightto use improved methods machinery and equipment, the right to decide
on the number of Employees needed by the Employer at any time, the right to
determine, subject to the provisions of this Collective Agreement, the number
of hours to be worked, starting and quitting times;

h) the sole and exclusive jurisdiction over all operations, buildings, machinery and
equipment;

i) the determination of all financial policies, pricing and related matters.

RIGHT TO GRIEVE

The above clauses shall not deprive members of the right to exercise the grievance
procedures as outlined in this Agreement.

No STRIKE No LocKouT

During the term of this Agreement, or while negotiations for a further agreement are
being held, the Union and its members, agree that they will not permit, cause, or
encourage or take part in any sit-down, slowdown, or stoppage of work on any
department or any strike or stoppage nor authorize or condone any curtailment of
work or restriction or interference with production at the Employer’s operation or
client facilities.

During the term of this agreement, or while negotiations for a further Agreement are
being held, the Employer will not engage in any lockout of its employees.



4.04

5.01

6.01

a)

COMPANY RULES, REGULATIONS, POLICIES AND PROCEDURES

The Union agrees that all members shall be governed by the reasonable rules,
regulations, and policies and procedures (“Company Rules”) established from time
to time by the Company unless such Company Rules are contrary to law or to the
provisions of this Collective Agreement or Canada Labour Code, including any
Letters of Understandings or Agreements that are in effect between the parties.

ARTICLES
WORKPLACE DISCRIMINATION, HARASSMENT AND VIOLENCE

The parties are committed to providing a workplace and environment of mutual
respect and dignity. Every person has the right to a workplace and environment that
is free from discrimination, harassment, sexual harassment, violence, bullying,
intimidation and demeaning or abusive behaviour.

DISCRIMINATION / HARASSMENT

The parties agree that there shall be no discrimination or harassment against any
individuals based on their national or ethnic origin, colour, religion, age, sex
(including pregnancy), sexual orientation, gender identity or expression, marital
status, family status, disability (including physical and mental disability), genetic
characteristics, Union affiliation, or a conviction for which a pardon has been granted
or a record suspended, are strictly prohibited.

Definitions

The terms discrimination and harassment shall be defined and interpreted in
accordance with the Canada Human Rights Act (the “Act”).

Despite the above, the parties agree that some employees misinterpret the legal
definitions of harassment and/or discrimination. To prevent any misunderstandings,
the parties concur that the actions of a supervisor or management personnel
instructing employees to “return to work” or to carry out their designated tasks, or
when fulfilling supervisory duties such as directing work or when assessing discipline
does not, in and of itself, constitute harassment or discrimination.

ARTICLE6
ADMINISTRATION OF DISCIPLINE AND DISCIPLINARY HEARINGS

DISCIPLINE FOR JUST CAUSE

No member shall be dismissed nor otherwise disciplined except for just and
reasonable cause.

b) The Union Steward shall be present when a disciplinary action/meeting or an

investigation that could lead to discipline is being presented or conducted.



c)

6.02

7.01

7.02

Disciplinary action will be handed out within ten (10) business days from the time
management knew or reasonably ought to have known of the events leading to the
disciplinary action.

The Company will provide a copy of the discipline to the Union.

Time Limits may be extended by mutual agreement in writing between the Employer
and the Union.

Whenever a member sighs a document pertaining to discipline, they do so only to
acknowledge that they have been notified accordingly.

PERSONNEL FILES

(a) With forty-eight (48) hours’ notice, a member may request through their
supervisor to examine their own personal file, in the presence of their
supervisor or HR, and they will be allowed to do so at a mutually agreeable
time shortly thereafter.

(b) Disciplinary letters shall be removed from the Employee’s file after a period
of twenty four months (24) from the date of the incident, provided there has
been no further disciplinary action within that time. Where an employee is
absent during this time frame, so shall the sunset clause extend by the same
amount of time.

ARTICLE 7
GRIEVANCE PROCEDURE

The Company and the Union recognize that the prompt resolution of differences
concerning the interpretation, application, administration, or alleged contravention
of this Collective Agreement is of critical importance. Any such difference may be
submitted as a grievance. All grievances shall be in writing and include a brief
description of the facts giving rise to the grievance and shall be signed by the grievor
or by the Union on their behalf.

The Union or the Company may present a grievance. Grievances involving
harassment and/or discrimination, allegations, discipline, suspensions,
terminations, group or policy grievances, or any grievances filed on behalf of either
party group/policy grievances, and/or grievances filed on behalf of the Union or the
Company shall be submitted at Step 2 of the grievance procedure.



GRIEVANCE STEPS

The Employer nor the Union shall be required to consider or process any
grievance which arose out of any action or condition more than seven (7) work
days after the subject of such grievance occurred or either party became aware
of any action or condition that may be a violation of the Collective Bargaining
Agreement.

Step 1

Any grievance of an employee shall first be taken up between such employee
and the company supervisor. At their option, the members may be accompanied
by a Shop Steward at this step.

Step 2

Failing settlement under Step 1, such grievance shall be taken up between the
Company supervisor and a Shop Steward or local Union representative. Step 2
must be completed within ten (10) calendar days from the completion of step 1.

Step Three — Referral to Arbitration

7.03 Inthe event that a resolution of the grievance satisfactory to the grieving party does
not result at Step 2, the Union or the Company may deem the grievance process
to be exhausted and advance the grievance to arbitration in accordance with the
Collective Agreement or proceed as set out in the Canada Labour Code, if
applicable. A referral of a grievance or grievances to arbitration shall be made
within fifteen (15) calendar days of receiving the written response from Step 2

7.04 The time limitations prescribed in this article are mandatory and may only be
extended by mutual consent.

7.05 Where a decision with respect to a grievance is not responded to by the appropriate
Company officer or Union official within the prescribed time limits, the grievance will
be processed to the next step in the grievance procedure.

7.06 NODISCUSSIONWITHA GRIEVOR

The Company agrees that once aformal grievance has been initiated by an employee
or the Union at any Step of the grievance procedure, the Company's representatives
shall not engage in any discussion or negotiation with the grievor regarding the
grievance, directly or indirectly, without the explicit consent of the Union.

ARTICLE 8
FINAL SETTLEMENT OF DISPUTES

Arbitration



8.01

8.03

8.04

8.05

8.07

8.08

8.09

Failing a satisfactory settlement of a grievance pursuant to the Grievance Procedure
as set out in Article 7, either Party may request that the matter be referred to a single
arbitrator empowered under the provisions of the Canada Labour Code if applicable.

Selection of Arbitrators

The following four (4) single Arbitrators will be appointed and selected in rotational
order to adjudicate outstanding disputes:

e Jim Dorsey

e Amanda Rodgers
e Chris Sullivan

e Julie Nichols

An Arbitrator shall be deemed to have been appointed under this clause once the Union
or the Company referring the grievance to arbitration, has contacted the Arbitrator in
writing to request available hearing dates and pre-hearing directions.

The next grievance advanced to arbitration by either party shall be assigned to the
next Arbitrator on the roster. Once that Arbitrator has been contacted by the grieving
party to request available hearing dates and pre-hearing directions, the rotation shall
move to the next Arbitrator in sequence, and the rotation shall continue thereafter.

An Arbitrator is considered appointed under this clause once the Union or the
Company referring the grievance to arbitration has approached the Arbitrator in
writing to seek pre-hearing orders or available dates for a hearing.

The Parties may mutually agree to appoint an alternative Arbitrator should
circumstances so require.

The expense of the Arbitrator will be borne equally by the Company and the
Union.

8.10 EXPEDITED ARBITRATION

At the request and agreement between the parties, any grievance can be
converted to an expedited arbitration and, if the above-named arbitrators are not
available or prepared to start a hearing within twenty-eight (28) days of the referral to
arbitration and take conduct of the file on an expedited basis, the next arbitrator shall
be deemed to be chosen, and so on.

If no arbitrator on the list is available to conduct an expedited arbitration starting
no later than twenty-eight (28) days after the referral to arbitration, either Party may
apply to have an arbitrator appointed, Both parties agree that the matter should
commence within twenty-eight (28) days and that it has been agreed that the hearing
shall be conducted throughout all stages on an expedited basis.



9.01

9.02

9.03

9.04

9.05

9.06

9.07

ARTICLE 9
SENIORITY

Seniority is defined as the date of hire and length of service of employees who are
employed and governed under the Unifor-CommercelLink Alberta Bargaining Unitand
shall be used in determining preference or priority for job placements, transfer,
promotion, the order of layoff and recall, or other conditions as set out under the
provisions of this Collective Agreement.

Seniority under this Collective Agreement shall commence from the moment
employees commence employment under the classification of Driver or Yard
Coordinator with the Company at the earliest hour, and their names will be placed
on the Common Seniority Roster in this order. For the purposes of establishing
seniority, time spent in training will be considered as time worked.

In cases where two or more employees commence their employment on the same
day, they will be placed on the Common Seniority Roster in the order that they are
entered into the payroll system of the Company. Should any dispute arise,
employees will be placed on the seniority list as mutually agreed between the proper
officer of the Company and the Servicing Representative of Unifor Local 4050 and/or
National Representative of Unifor.

All newly hired employees shall be on probation for eight hundred hours (800), from
the date of hire. After completion of the probationary period, seniority shall be
effective from the original date of employment.

An employee's name will not be added to any seniority lists until such time they have
completed their probationary period.

Employees who are not considered as suitable for employment prior to the
completion of the probationary period will not be retained in service under this
Collective Agreement. Employees who are released following the probationary
period will be advised in writing as to the cause of such release. Such decision will
not be construed as dismissal or discipline, and the employee and the Union will
have the right to grieve only if it is viewed as arbitrary or discriminatory.

Employees shall maintain and accumulate seniority while in the employ of the
Company. Employees who are granted leave of absence for illness, injury, full-time
public office, for part-time or full-time Union office, or for compassionate reasons,
shall maintain and accumulate seniority for the length of such leave.

Seniority Lists

In addition to the Common Seniority Roster, there shall be separate classification

seniority lists for the various lanes, as follows:



9.08

9.09

9.10

e Nisku LCV - Driver who generally operates Long Combination Vehicles hauling 53
and 60-foot trailers starting from Nisku.

e Calgary LCV - Driver who generally operates Long Combination Vehicles hauling
53 and 60-foot trailers starting from Calgary.

e Nisku Regional- Driver who generally operates within a metropolitan area of a city
or highway within the Province of Alberta starting from Nisku.

e Calgary Regional (including CN) - Driver who generally operates within a
metropolitan area of a city or highway within the Province of Alberta starting from
Calgary.

e BC Highway - Drivers who generally pick up and deliver to stores in the BC interior
and Greater Vancouver Area.

e Switch Drivers — Drivers who generally pick up and deliver trailers from yard to
yard.

e Yard Coordinator — Drivers who generally perform pickups and deliveries, move
trucks and complete work in the yard.

All seniority lists will be updated and posted before January 31 each year at all work
locations and dated accordingly. Seniority lists will show the seniority number and
name of the employee, including their seniority date, respective classification, home
station and service date if different from their seniority date. Copies of all seniority
lists will be emailed to the Union Stewards and Service Representative of the Union.

LoSS OF SENIORITY

An Employee shall cease to have seniority rights and status, and their employment
shall be terminated for all purposes, if the Employee:

a) Voluntarily terminates their employment, and in the event the Employee is rehired, there
shall be no continuity of service, and they will be considered a new hire for seniority
purposes.

b) Is laid off by the Employer and not recalled for a period of three (3) months;

c) fails to report for work within five (5) working days after being notified by the Employer of
recall, by e-mail and phone call.

d) Is absentwithout leave and no reasonable reason given;
e) Isterminated for just and reasonable cause;

f)  Fails to return to work on the expected date of return to work without reasonable excuse
following an approved leave of absence.

Employees who accept a supervisory or managerial position of a temporary or
permanent nature will continue to maintain and accumulate seniority for a period of
one hundred and eighty (180) calendar days cumulative from the time promoted and
will continue to pay Union Dues during this period for the purposes of accumulating
seniority only. Employees who are promoted for more than 180-calendar days will
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have their seniority frozen effective the expiration date of the 180-calendar day
period. Employees promoted for more than one calendar year from the date they
were promoted will forfeit their seniority under this Collective Agreement.

Employees who are discharged and are subsequently reinstated will be placed on the
seniority list consistent with the employee’s seniority date prior to being discharged.
Employees who are subsequently reinstated through the grievance process will be
placed back on the assignment the employee held at the time of discharge. If the
assignment has been modified or the employee’s seniority no longer permits that
employee to hold that position, the employee will then have the right to displace a
junior employee at the affected employee’s home terminal.

Protests with respect to seniority status of employees must be submitted
in writing to the Service Representative of the Union and the appropriate
Company Officer within ten (10) calendar days from the date seniority
lists are posted. When the employee or the Service Representative of the
Union presents proof of the error, such error will be immediately corrected.
The seniority standing of an employee shall not be changed after it has
been established following posting in excess of the ten (10) calendar day
period allowed for written protest except by mutual agreement between
the Union’s Service Representative and the appropriate Company O
fficer.

ARTICLE10
JOB POSTINGS AND FILLING POSITIONS

10.01 Job postings will be posted in the land in which a vacancy occurs.

Jobs shall be awarded first to applicants within the Lane Location Seniority
List. If no employee applies within the Lane applies, the position will then
be awarded by applicants utilizing the Common Seniority Roster, provided
they have the skill, ability and qualifications to perform the work. Employees
who move between Lane Seniority Lists maintain their seniority standing as
shown on the Common Seniority Roster.

If there are no internal applicants, the Employer may hire externally, and the
successful candidate shall become a member of the Union and establish
seniority as provided under Article 9.

Job postings will include the following information:

(a) The classification of the position being filled;

(b)  For Regional lanes — windows of start times;

(c) For Highway lanes — no start times or hours of work, but a general
schedule of days on and off will be listed;
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(d) Rate and method of pay — Hourly or Pay-per mile.
( Home Location and Lane;

(f Intended Start date; and

(g Duties of the position.

o

~

When senior applicants are not awarded a bulletined position, they may appeal the
appointment at Step 1 of the grievance procedure in accordance with Articles 7.03
and 7.04 herein. The Company will, upon request, provide the Union with a copy of
the job posting, the names and seniority dates of the individuals who applied for the
job posting and the name of the successful applicant.

NEw JoB CLASSIFICATIONS

The Company and the Union agree that they shall meet to negotiate the rates of pay,
job descriptions, and duties for any new job which come within the scope of the
bargaining unit. Meetings shall commence within fourteen (14) days of the new job
being established. If the Parties are unable to agree, either Party may invoke the
grievance procedure and refer the issue to interest arbitration for a binding decision
on wage rates, working conditions and other relevant criteria.

ARTICLE 11
STAFF REDUCTION, AND RECALLTO SERVICE

Where the employer takes the decision to reduce the workforce (see Article 12), the
layoff will occur within the lane that is affected by the reduction and will be
administered in inverse order of seniority. The employee may then elect to displace
the most junior employee within the bargaining unit at the terminal on a position for
which they are qualified.

Laid-off members will be placed on a laid-off list and remain on the seniority list for
three (3) months from the time of layoff for recall purposes. Additionally, the
following shall apply:

(a) Employees who are laid off shall be entitled to recall in order of their seniority as
soon as work becomes available in their lane that cannot be performed by
employees not already working.

(b) When an offer of recall is made and an employee entitled to recall cannot be
contacted by telephone within twenty-four (24) hours, the Company will then
make final contact by registered mail or email with a copy to the Union.
Employees entitled to recall must respond to the offer of recall within seventy-
two (72) hours of contact and return to work as soon as possible but no later
than seven (7) calendar days after the date they have received the recall
notice. Should an employee choose not to accept recall or fail to respond to
an offer of recall, the employees will be deemed to have resigned.
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(c) It is the responsibility of the Employees to keep their telephone number and
contact information up to date with the Company.

(d) If a laid-off employee is not recalled within three (3) months from the date of
layoff, the employee’s seniority shall terminate, and the Company shall
provide the employee with termination pay and severance pay in accordance
with the Canada Labour Code.

(e) In the event of a permanent layoff (three months or more) or a closure, the
Company shall provide termination pay and severance pay to the affected
employees as required by the Canada Labour Code.

Employees who are laid off and unable to hold work at their home terminal may
exercise their seniority on the Common Seniority List to apply to an open and unfilled
position in another home terminal and maintain their home-lane seniority and recall
rights to the location from which they were laid off. If they decline to return to their
previous home location at the first opportunity for recall, they will establish the new
home terminal as their home location.

When employees are on leave of absence or vacation at the time they are laid off, or
their positions are abolished, the time limits specified in this Article will apply from
the time their leave or vacation has ended.

ARTICLE 12
HOURS OF WORK, REST DAYS AND OVERTIME

All Regional and Highway work is subject to all applicable Federal legislation and
regulations pertaining to hours of operation, hours of rest and total hours worked in
a week.

Lunch Period — Employees that are paid hourly shall be entitled to a thirty (30)
minute unpaid meal break. Employees required to work during their breaks shall
be paid over-time rates for said breaks.

The Company shall maintain a sufficient number of drivers at each terminal to
ensure that each driver is provided with, as a minimum target of fifty (50) hours
of work per week, averaged over fifty-two (52) weeks per year (any sick time,
LOA, or absence will be included in this calculation as if the employee had
worked those hours/days). This target is established as a benchmark to

reflect the expected level of available work and is notintended as a

guarantee of hours. The Company will review and, where necessary, adjust the
number of drivers assigned to each terminal to maintain this benchmark.

Where employees experience a sustained reduction in available hours below this
target, the Union may request a joint review with the Company to assess fleet
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sizing and workload distribution.

12.04 Overtime Hourly Drivers: Overtime shall be calculated according to the work
week (Saturday to Friday). Overtime shall be paid at time and one half (1 %2) the hourly
rate for all hours in excess of sixty (60) hours over the course of work week. Overtime
shall be paid by the minute.

Overtime Pay Per mile: Pay per mile drivers will be eligible for overtime calculated
at fifty percent (50%) the applicable hourly rate of pay for each hour worked in excess
of sixty (60) hours in a week.

Extra work on designated rest days of employees will be allocated based on seniority
to employees who are available and requested overtime. Such extra work will not be
at the detriment of drivers who are regularly assigned to work on that day.

ARTICLE13
DISPATCH PROCEDURES

Definitions of Lanes:

Nothing in this article will prevent or otherwise restrict the employer from assigning
other pickups and deliveries to any of the lanes where it is operationally efficient (in
accordance with 4.01 e)) and meets client requirements.

Shift Notification

For Highway Drivers: Shift start times are scheduled the day before, each driver is
notified of their start time the evening before the day of work. In an emergency, the
employer will give as much notice as possible.

For Regional Drivers: At least 2 hours prior to shift start, drivers will be notified of
their starting time within the window of their posting. If a driver is not notified, they
will report to work at the earliest time of their shift window.

Load Distribution

Where the Employer is awarded work; those Loads shall be assigned within the lane
by the Employer. The Employer will make every effort to equalize the hours of work
for all drivers in that lane over the course of the work week. It is understood that
trucking is unpredictable, and the Employer will endeavour to fulfil this as best as
they can. Where a second load is required to be delivered on the day, the first driver
that returns from their first load delivery will be given the second load and so on and
so forth.

Nothing in this article will prevent the Employer from being able to redistribute loads
to other shift times in order to effectively and efficiently handle all deliveries required.
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Where additional workdays are required to meet delivery requirements, the Employer
will assign work in the following order:

(a) To those drivers who will not exceed their maximum straight time weekly hours
threshold starting with the most senior.
(b) To senior employees in the Lane where the work occurs.

(c) To drivers outside of the lane who are trained and qualified to do the work.

Adriverwillnot be considered available for dispatch unless they have had a minimum
ten (10) hours off duty

The Company has sole authority to determine what loads are available for dispatch.
Itis the right of the Company to prioritize loads based on appointment schedules and
driver location and will be dispatched accordingly.

ARTICLE 14

DRIVER EXPENSES (LAYOVERS)

The Company will provide advance monies for all reasonable expenses expected
to be required by the employee to conduct authorized Company business. Such
expenses shallinclude but will not be limited to toll bridge and highway fares, etc.

For planned layovers, the Employer will not contribute to any expenses and
drivers are expected to pack their own meals. Drivers shall be entitled to the
layover premium.

For unplanned layovers, the Employer will provide and book accommodation where
the Employee is not able to sleep in a bunk cab.

Meal allowances for unplanned layovers are as follows:
* Breakfast-$8.00

e Lunch-$15.00

e Dinner-$32.00

Re-imbursements will be processed on the cheque following the claim for allowable
expenses, no receipts will be required.
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ARTICLE 15
BREAKDOWN POLICY

Employees will be paid a maximum of ten (10) hours per twenty-four (24) hour period
of breakdown time, plus reasonable accommodation and meal expenses upon
presentation of receipts at their home terminal and until repairs are affected. If the
Employee is instructed to return to their home terminal because of the impracticality
of completing repairs in reasonable time, the Employer shall pay for all associated
expenses. Accommodations and reasonable transportation costs will be approved
or booked by the on-duty Dispatcher in accordance with HOS regulations.

ARTICLE 16

PAID GENERAL HOLIDAYS

The following paid holidays and any others proclaimed under Federal legislation shall
be granted with pay. General Holiday pay is equal to at least one-twentieth (1/20") of
the wages, excluding overtime pay, earned in the 4-week period immediately before
the week in which the General Holiday occurs:

(a) New Year’s Day

(b) Family Day

(c) Good Friday

(d) Victoria Day

(e) Canada Day

(f) August Civic Holiday (first Monday in August) in lieu of Remembrance Day
(g) Labour Day

(h) National Day for Truth and Reconciliation (September 30™)

(
(
(
(

i) Thanksgiving Day
j) Christmas Day
k) Boxing Day

) and any other day declared a Statutory Holiday by the Federal Government

Employees Required to Work on a General Holiday

Employees who are required to work on a General Holiday shall be paid for all hours
worked at time and one half 1(1/2) their regular rate of pay for all hours worked on
that day.

Statutory Holiday during Vacation Period

Should any of the above holidays occur during an employee's vacation period; that



day will not be deducted from the employees' vacation pay.

16.04 General Holiday on Employee’s Rest Day | Statutory Holiday on a Day Off

17.01

When a general holiday falls on a day that is a non-working day for an employee, the
employee is entitled to and shall be granted a holiday with pay at some other time.
This day shall be scheduled by mutual agreement and not more than thirty (30) days
from the date of the Statutory Holiday.

ARTICLE17
VACATION

The vacation year shall run from January 1 through December 31 each calendar year.
Employees shall receive annual vacation with pay in accordance with the following
schedule for years of service as of their anniversary date:

Years of completed service

Years of completed Vacat!on OO 48-hour 60-hour
Vacation Year Vac pay % 40-hour week
service S week week

Pro-rated based on

Less than 1 year Pro-rated Pro-rated Pro-rated
start date
2 weeks 4% 80 hours 96 Hours 120 Hours
3 weeks 6% 120 144 180
4 weeks 8% 160 192 240
EEXTEETT S 4 weeks, 1 day 8.40% 168 202 252
4 weeks, 2 days 8.80% 176 212 264
4 weeks, 3 days 9.20% 184 222 276
4 weeks, 4 days 9.60% 192 232 288
5 weeks 10% 200 240 300
6 weeks 12% 240 288 360

17.02 Vacation pay will be paid on the pay date following and in proportion to the

employees’ use of vacation time as required by the applicable legislation.

17.03 Employees can choose to have their vacation paid on every cheque or accrue
their vacation pay to be paid when their vacation is taken.

17.04 VACATION SCHEDULING

a) Vacation requests received between November 15 and December 1 for January 1
— December 31 of the following year will be approved based on seniority.
Requests received after December 1% will be considered on a first come, first
served basis, regardless of seniority. There will be a blackout period for any
vacation requests for November and December. All other requests will be
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approved at the sole discretion of management and the anticipated load
schedule.

b) Vacations shall be scheduled in blocks of assigned work weeks.

VACATION PAY ON TERMINATION

Upon leaving the Company, employees will receive all outstanding vacation pay with
their final pay cheque.

ARTICLE 18
BEREAVEMENT LEAVE

Bereavement time off with pay (and where legislation allows, unpaid time off will be
granted as well with leaves not exceeding the Canada Labour Code) will be granted
upon the death of an associate’s immediate family member as follows:

e Up to five (5) days upon the death of an associate’s spouse, common-law
partner, child, child of spouse or common-law partner.

e Up to three (3) days upon the death of an associate’s parent or sibling (including
parent or sibling of spouse or common-law partner) grandparent, grandchildren
(including grandchild of spouse or common-law partner) or any relative of the
associate who resides permanently with the associate or with whom the associate
permanently resides

e Up to two (2) days upon the death of a person (other than those listed in the
bullet point immediately above) who raised and cared for the associate as a child,
regardless of legal or family relationship

* One (1) day for all other relatives.

ARTICLE 19
LEAVE OF ABSENCE

The Company may grant a leave of absence for legitimate personal reasons, without
pay and without loss of seniority, for a maximum period of three (3) months.

Requests for a leave of absence must be made in writing and signed by the employee,
specifying the length of leave requested and the purpose of the leave. Such requests
must be made at least fifteen (15) working days in advance of the proposed
commencement of the leave.

Any leave of absence that is granted, is granted on the condition that the employee
shall not during the period of leave, accept other employment.



19.04

19.05

19.05

19.07

19.08

20.01

20.02

21.01

An employee desiring to return to work following a leave of absence must report to
the Company a minimum seven (7) working days prior to the end of their leave.

Where a leave is longer than sixty (60) days, the Employer may require the employee
to undergo retraining, road tests, or other measures as defined by the applicable
legislation prior to returning to work.

MATERNITY, PARENTAL AND COMPASSIONATE LEAVE

The Company agrees to provide maternal and paternal leave and benefits in
accordance with the Canada Labour Code, where applicable.

UNION LEAVE OF ABSENCE

(a) The Company shall grant a leave of absence without pay to a maximum of three
(3) members at any one time for the purposes of attending to Union business
once per calendar year. The Union shall provide at a minimum, two (2) weeks’
notice of such request.

(b) The Company, upon receiving thirty (30) calendar days written notice from the
Union, shall grant a leave of absence without pay to allow employees to serve
in a full time elected or appointed position within the Union or affiliated body.

(c) Seniority and service shall be maintained for up to 180 days of Union Leave of
Absence.

Employees on approved leaves shall accrue seniority while on all leaves unless
otherwise specified in this Agreement.

ARTICLE 20
JURY DUTY AND ATTENDING COURT

An employee who is served with a jury duty summons/notice or a subpoenato appear
as a witness must provide a copy of the summons/notice to his’her manager.

Time-off for Jury Duty/Witness Leave

An Employee will be granted unpaid time-off to complete his/her jury/witness duty
service, regardless of the length of the jury duty or withess leave.

ARTICLE 21
RATES OF PAY

The following rates shall pertain to all employees governed by this Collective
Agreement:



Effective

Hourly Service Present March 4,
Drivers & Yard Coordinators Eeiel Hourly Rate 2026 (retro)
2.5% Increase
Hired after Ratification A N/A $28.07
Rates Applicable to Employees hired prior to May 2026 Ratification
6 mos. service eff. date of hire B $32.11 $32.91
12 mos. service eff. date of hire C $32.89 $33.71
24 months effective date of hire D $34.50 $35.36
36 months effective date of hire E $36.05 $36.95
5 years effective date of hire F $36.57 $37.48
7 years effective date of hire G $37.09 $38.02
10 years effective date of hire H $37.61 $38.55
15 years effective date of hire G $38.13 $39.08
20 years effective date of hire | $38.65 $39.62

Pay Per Mile (LCV, BC Highway) | Level | PresentRate | Effective
Ratification
Hired after Ratification A N/A $0.50 per mile
Hired Prior to Ratification B $0.736 per | $0.736 per
mile mile

21.02 (a) Premiums — Hourly Drivers

Afternoon shift premium: $1.00 per hour for all hours worked between 12:00 and
20:59 (8:59pm)

Night shift premium: $2.00 per hour worked for shifts that commence after 21:00
(9:00pm) and before 03:59am.

Weekend premium: $2.00 per hour for hours worked between 00:00 (12 midnight)
Saturday and 23:59 (11:59pm) Sunday.

Safety premium: $1.00 per hour for all hours worked.
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(b) Premiums — (Level A) Hourly Drivers hired after May 1, 2026

Night shift premium: $0.75 per hour worked for shifts that commence after 21:00
(9:00pm) and before 03:59am.

Weekend premium: $0.75 per hour worked for hours worked between 00:00 Saturday
and 23:59 (11:59pm) Sunday.

Premiums - Pay Per Mile Drivers

Mountain Premium: $0.20 per mile worked for BC Highway Drivers who are
driving to and from British Columbia

LCV Premium: $0.10 per mile worked for LCV qualified drivers for performing
LCV work.

LCV Build and Break Premium: $17.00/each — LCV drivers will receive $17.00
for building or breaking LCV sets.

Drop Premium: $34.00 per drop.

Wait time: Where a pay per mile driver has to wait time one (1) hour or more
they will be paid their hourly rate for the duration of their wait time.

Safety Premium: $0.02 per mile.

Safety Premium

The Employer retains the right to incentivise safe behaviour. The Employer has
sole authority to extend or curtail any premiums for safe behaviour in the
workplace. Any programs or changes to such programs will be applied to the
bargaining unit in the same way it is applied to all employees of Commerce Link
Logistics across Canada.

21.05 Layover Premium

For planned layovers, the Employer will not contribute to any expenses and
drivers are expected to pack their own meals. Drivers shall be entitled to the
layover premium of $50.00.
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For unplanned layovers, the Employer will provide and book accommodation where
the Employee is not able to sleep in a bunk cab. They are not entitled to the Layover
Premium.

ARTICLE 22
PAY PERIODS

The pay period shall be on a weekly basis every Friday.

Minor pay shortages will be paid the following pay period when brought to the
attention of the Company. In the event of the Company’s oversight and when brought
to the attention of the Company, shortages in excess of seven hundred ($700.00)
gross pay will be paid within two (2) business days.

ARTICLE 23
ELECTRONIC LOGGING DEVICES

The Company will provide employees with Electronic Logging Devices (ELDs or
elLogs). As applicable, such employees shall log the entire TRIP in such devices and
be required to enter in the daily log all matters specified in applicable Federal and
transportation legislation and regulations. When an ELD or eLog has broken down,
the use of a paper log will suffice on a short-term basis untilthe issue is resolved. The
driver will be responsible for entering the logbook entries into the system at a later
time when it is available to them.

Without limitation, employees shall comply with all applicable Federal and
Provincial legislation and regulations pertaining to hours of operation, hours of rest
and total hours worked in a week.

Itis agreed that the use of the term logbooks extends to ELDs or eLogs.

ARTICLE 24
HEALTH AND SAFETY

COMPLIANCE WITH HEALTH & SAFETY LEGISLATION

The Company agrees to actively promote measures to assure the Health and Safety
of all employees. The Company, the Union and all employees will make every effort
to comply with all applicable Occupational Health and Safety (OH&S) legislation and
applicable regulations, and the Canada Labour Code, Part Il

JOINTHEALTH AND SAFETY COMMITTEE

The Company and the Union agree to establish and maintain a Workplace Joint
Health and Safety Committee at each operating location.
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Duties of the Committee

(a) Shall consider and expeditiously dispose of complaints relating to the health and
safety of employees.

(b) Shall participate in all of the inquiries, investigations, studies and inspections
pertaining to the health and safety of employees.

(c) Shall participate in reviews on work accidents, injuries and health hazards
relating to the health and safety of employees and regularly monitor data
relating to those accidents, injuries and hazards.

(d) Shall participate in the implementation of changes that might affect occupational
health and safety.

(e) Shall inspect each month all or part of the workplace, so that every part of the
workplace is inspected at least once each year.

As in accordance Health and Safety regulations, the Company will ensure that all
members of the Joint Health and Safety Committees, Health and Safety Committee
Co-Chairs and Health and Safety Representatives are trained in what their roles and
responsibilities are when serving on this committee, as well as the obligations of
work site parties and the rights of workers.

The Joint Health and Safety Committee shall develop written terms of reference,
which shallinclude:

(a) Outlining the process to select co-chairs and committee members. The Union’s
representatives on Joint Health and Safety Committees are to be bargaining
unit employees who represent the workers of the Company.

(b) Establishing a term of office for committee members and a process to replace a
member during the member’s term of office.

(c) Outline the frequency for regular committee meetings and how meeting records
and minutes will be maintained, which will be two (2) years minimum.

(d) Outlining processes for meetings and forwarding Health and Safety concerns to
the attention of the Company.

Minutes of all Health and Safety Committee meetings are required. Minutes are to
accurately transcribe the activities and discussions of the Health and Safety
Committee and must also maintain, as may be required, confidentiality for
individuals. A copy of the minutes must be posted on the safety boards with an
additional copy kept with the official records of the committee and must be made
available when a government official or officer requests them.

A Joint Health and Safety Committee member is entitled to take time from their
regular work duties to carry out committee-related responsibilities, which includes
time allocated to prepare for and attend Health and Safety Committee meetings, any
related activities such as workplace inspections, investigations, incidents, work



refusals, work site parties. In consideration of shiftwork, it important to ensure full
attendance at meetings and that all committee tasks are properly carried out. All
time spent performing activities in relation to the function of the Joint Health and
Safety Committee will be paid at the member’s regular rate of pay and shall be
considered as time worked for the purposes of service and seniority.

24.07 National Safety Code

No driver shall be allowed to work beyond the restrictions as outlined in the National
Safety Code. Drivers must, as the minimum standard and practice, be familiar with,
understand, and conform to the National Safety Code.

Safe Vehicles and Equipment

24.08 The parties to this Collective Agreement will continue to co-operate to maintain a
high level of safety and to reduce as much as possible any accidents and accident
risks.

EQUIPMENT

(a) It is to the mutual advantage of both the Employer and the Employee that
Employees shall not operate vehicles which are not in a safe operating
condition and not equipped with the safety appliances required by law as
noted in the Highway Traffic Safety Act.

(b) It shall be the duty of employees to report promptly in writing to the Company all
defects in equipment.

(c) It shall be the duty and responsibility of the Company to maintain all vehicles in a
safe operating condition in accordance with the applicable regulations.

24.09 The Company willnotcompelany employee to operate avehicle in excess of the legal
load limits.

24.10 The Company will ensure that the following equipment is maintained in safe
operating condition on all vehicles as per the Highway Traffic Act, but not limited to:

a) brakes, stop and signal lights

b) tires and tire depth

c) steering

d) heater and defroster
)

e) exhaust system

(
(
(
(
(
(f) indicator or air pressure warning system
(g8) headlights and taillights

(h) windshield wipers

(i) heated mirrors on both sides for trucks when possible
(

j) convex mirrors on both sides.
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The Company will ensure that all employees will be trained in the safe and proper
method of handling any material or operating equipment they are required to handle
or operate and will be paid for all time spent in training at their regular rate of pay.

DRINKING WATER
The Company shall provide clean and filtered drinking water at each terminal.
WASHROOMS

The Company agrees to provide and maintain at each terminal clean and sanitary
washrooms with hot and cold running water, toilet paper and hand towels for the use
of allemployees.

CLEANING SUPPLIES

The Company shall provide essential supplies, including but not limited to, paper
towels, wipes, hand sanitizers, glass cleaners, squeegees, gloves, etc. Should the
Employer find that employees are taking supplies home, they will be subject to
discipline up to and including termination.

WORKPLACE HAZARDOUS MATERIALS INFORMATION SYSTEM (WHMIS)

The Company agrees that all WHMIS standards (or equivalent or successor
standards) will be followed for the purpose of protecting members from any exposure
to hazardous substances or human blood.

FIRST AID COURSE

Any member who attends a first aid course at the request of the Company shall have
the course paid for and shall suffer no loss of compensation or wages for attending
any such course.

SAFETY FOOTWEAR, COMPANY CLOTHING AND SAFETY PROTECTION

(a) The Company will provide the following allowances through an approved
vendor voucher or ID system each calendar year for the purchase of safety
footwear:

= Effective January 1, 2027, twice per calendar year — $200.00

The above allowances do not apply for employees working during their
probationary period. The allowance will only commence after the completion
of the probationary period as outlined in Article 9.04 and will be pro-rated in
the first year.

(c) The Company will provide at their expense Company issued clothing, which is
branded with the Company logo, which is to be worn by drivers at all times
while on Company duty. The Company will also provide all Personal Protective
Equipment (PPE) that is required to be used by employees during their
workday.
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(d) The Company will supply appropriate gloves to drivers as required, considering
normal wear and tear to a maximum of six (6) pairs per year.

EARNINGS AND TRANSPORTATION WHERE INJURED
The Employer will pay employees on the day of injury in accordance with WCB.
RIGHT TO REFUSE

Any employee subject to Part Il of the Canada Labour Code has the right to refuse
dangerous work if they have “reasonable cause” to believe that it presents a “danger”
tothemselves or another employee. Arefusal under this section shall be immediately
reported to the Employer.

As defined in the Code, danger is any hazard, condition or activity that could
reasonably be expected to be an imminent or serious threat to the life or health of a
person exposed to it before the hazard or condition can be corrected or the activity
altered. There are exceptions on the right to refuse dangerous work, which include if
the refusal puts the life, health or safety of another person directly in danger; or, if the
danger in question is a normal condition of employment.

No employee shall be disciplined for acting in compliance with the Canada Labour
Code and its regulations, unless after investigation, the employee has willfully
abused their right to refuse dangerous work. Employees affected by a refusal may,
for the purpose of calculating wages and benefits, be at work until the end of the
scheduled work period or until work resumes, whichever period is shorter. The
Employer may reassign work to the individual while investigating the potential
danger.

ARTICLE 25
FUNCTIONAL MEDICAL ASSESSMENTS

Where an employee is seeking an accommodation, they shall provide objective
medical information, satisfactory to the Company, supporting any restrictions for
which accommodation is requested. Such information will be obtained at the
employee’s expense and on the employee’s own time.

Any Functional Medical Assessment requested by the Company must be reasonably
fulfilled by the employee within a prompt timeframe. The cost of such assessments
shall be borne by the Company. Should an Independent Medical Examination (IME)
be required due to a discrepancy between the medical opinion of the employee’s
personal physician or specialist and that of the Company’s physician, the Company
will assume all costs related to the third-party evaluation. The third-party physician
shall be mutually agreed upon by the Parties.

When an Independent Functional Medical Assessment is requested by the
Company, the following shall apply:



26.01

(a) All assessments requested by the employer shall be scheduled during the
employee’s normal working hours. The employee shall be paid for all time
involved at their regular hourly rate and shall not suffer any loss of pay.

(b) A report of the examination shall be made available to the employee.

(c) The Company shall not require disclosure of a diagnosis or the specific nature
of the medical condition, in accordance with the Canadian Human Rights Act.

(d) All medical information obtained by the Employer shall be treated as strictly
confidential and maintained in a secure file separate from the employee’s
personnel file. Such information shall be shared only with individuals who
require it for legitimate operational, accommodation, or safety-related
purposes.

ARTICLE 26
PAID SICK DAYS

The Employer will comply with the Canada Labour Code regarding sick days.

ARTICLE 27

PENSION, GROUP RRSP, INSURANCE AND HEALTH CARE BENEFITS PLAN

27.01

27.02

27.03

27.04

27.05

27.06

Defined Contribution Pension Plan (DCPP)

After six (6) months of full-time Employment, the Company will maintain the present
Defined Contribution Pension Plan (DCPP), Employees may contribute 1% to 4% of
earnings and the Employer will match the employees contribution up to 4%.

All employees will be enrolled in the Company’s Group Insurance and Health Care
Benefits Plan after three (3) months full-time continuous service with the Company.

The Company will continue to offer Group insurance and health care benefits plans
under the same terms and conditions as prior to certification.

Life Insurance and Accidental Death and Dismemberment (AD&D) will continue to
be optional and paid by employees.

The Company will continue to provide insurance and benefit coverage (excluding
LTD) to employees who are laid-off for a maximum period of three (3) months from
the date of layoff provided the employee pays their portion of premiums if applicable.

The Company may change carriers for the Plans with the objective of maintaining
satisfactory service and economy. If the carrier is changed, the existing relative level
of benefits under the Plans will be relatively maintained.



28.01

28.02

28.03

28.04

28.05

29.01

29.02

ARTICLE 28
GENERAL

COMPANY MEETINGS

Where an employee is called into a meeting on a working day, they shall continue to
be paid at their regular rate of pay for all such time.

Where an Employee is called into, a meeting on their day off, they shall be paid at
their regular rate of pay for a minimum of three (3) hours.

EMPLOYEE EXAMINATION OF PERSONAL FILES

Upon providing forty-eight (48) hours’ notice, an employee may request through their
supervisor to examine review their own personal file and will be allowed to do so ata
mutually agreeable time shortly thereafter.

TRAINING COURSES

Any member who attends any training courses at the request of the Company shall
have the course paid for and shall be paid for the hours spent attending any such
course.

PERSONAL CELL PHONES/SMARTPHONES

Employees shall not be required to use their personal cell phone in order to conduct
Company business on behalf of the employer with the exception of the employer
communicating for the purpose of scheduling or in regards to their employment, or
in cases where an employee fails to respond on the employer’s communication
device(s).

VAISAKHI TIME OFF

Should an employee wish to attend Vaisakhi or any other event, they may apply using
vacation under the vacation scheduling provisions.

ARTICLE 29
PRINTING AND DISTRIBUTION OF COLLECTIVE AGREEMENT

The Union shall arrange for the printing of the Collective Agreement at a Union
printing shop. The Union will invoice the Company for half the direct cost of the
printing and delivery.

Each member of the bargaining unit will be provided with a small, booklet-sized copy
of the Collective Agreement. Sufficient copies will be printed to supply all members,
including extra copies in the event of any anticipated staffing turnover or the hiring of
new employees at all locations during the duration of the Collective Agreement.



ARTICLE 30

DURATION OF THE COLLECTIVE AGREEMENT

30.01 This Collective Agreement shall remain in full force and effect until May 30, 2027, and
thereafter, subject to one-hundred and twenty (120) days' notice in writing by either

party to this Agreement to revise, amend, or terminate it. Such notice may be served
any time after February 28, 2027.

Signed at Calgary, Alberta, on this day of , 2026.




Letter of Understanding

between
Commercelink Logistics
(“the Employer”)
and
Unifor Local 4050
(“The Union”)

Collectively referred to as the “Parties”

RE: The Application of Article 4.01

WHEREAS the Parties agree that the Employer retains the right to contract out work, subject
to the conditions set out in this Letter of Understanding (“LOU”);

AND WHEREAS the Union has raised concerns regarding the erosion of bargaining unit work
and membership,

NOW THEREFORE, the Parties agree as follows:

1.

The Employer may contract out bargaining unit work where there is a new bid for work
with the Employer’s client, provided that such contracting out does not result, directly
or indirectly, in the layoff of any existing bargaining unit employee.

On regular lanes, where the Employer seeks to contract out bargaining unit work, it
shall not do so for more than ten percent (10%) of the lanes held by the Employer at
the time of ratification.

The Employer may contract out work in emergency situations, provided that such
situations are temporary in nature, and that bargaining unit employees are returned to
the work as soon as practicable.

The Employer may contract out work where it does not have sufficient qualified
employees or equipment readily available to perform the work, after first making
reasonable efforts to:

o recall available employees,



o reassign qualified bargaining unit employees

5. Any dispute arising from the application or interpretation of this LOU shall be subject
to the grievance and arbitration procedure.

6. This LOU shall terminate upon the expiration of the Collective Agreement.

Signed on this day of , 2026

For the Union For the Employer

Barry Kennedy

Unifor National Representative



